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Key figures (IFRS)"?

Munich Re at a glance

2020 2019 2018 2017 2016
Gross premiums written €m 54,890 51,457 49,064 49,115 48,851
Net earned premiums €m 51,223 48,280 45,735 47,164 47,118
Net expenses for claims and benefits €m -43,077 -39,685 -35,116 -41,645 -38,498
Net operating expenses €m -12,815 -13,056 -12,587 -12,186 -12,295
Operating result €m 1,986 3,430 3,725 1,241 4,025
Taxes on income €m -269 -483 -576 298 -760
Consolidated result €m 1,211 2,707 2,275 392 2,581
Attributable to non-controlling interests €m 0 -17 -34 17 1
Earnings per share € 8.63 18.97 15.53 2.44 16.13
Return on equity (RoE)® % 5.3 11.7 8.4 1.3 8.1
Return on investments (Rol) % 3.0 3.2 2.8 3.2 3.2
Dividend per share* € 9.80 9.80 9.25 8.60 8.60
Dividend payout* £€m 1,373 1,373 1,335 1,286 1,333
Share price at 31 December € 242.80 263.00 190.55 180.75 179.65
Munich Reinsurance Company’s
market capitalisation at 31 December €bn 34.0 38.0 28.5 28.0 28.9
Carrying amount per share € 213.38 215.32 180.86 185.19 200.86
Investments £€m 232,950 228,764 216,852 217,562 221,752
Insurance-related investments €m 11,033 9,163 8,424 9,664 9,558
Equity £€m 29,994 30,576 26,500 28,198 31,785
Off-balance-sheet unrealised gains and losses® €m 21,298 19,913 16,067 14,980 17,276
Net technical provisions £€m 221,480 217,941 208,270 205,754 202,240
Balance sheet total €m 297,946 287,553 270,168 265,722 267,805
Staff at 31 December 39,642 39,662 41,410 42,410 43,428
Reinsurance
2020 2019 2018 2017 2016
Gross premiums written €m 37,321 33,807 31,286 31,569 31,463
Investments
(incl. insurance-related investments) £€m 94,631 92,429 85,605 85,804 91,928
Net technical provisions €m 78,190 77,166 72,407 68,109 67,067
Major losses (net) €m -4,689 -3,124 -2,152 -4,314 -1,542
Natural catastrophe losses €m -906 -2,053 -1,256 -3,678 -929
Combined ratio property-casualty % 105.6 100.2 99.4 1141 95.7
Investment result €m 3,193 3,318 2,543 2,760 2,275
Consolidated result €m 694 2,268 1,864 120 2,540
Thereof: Reinsurance - Life and Health €m 123 706 729 596 515
Thereof: Reinsurance - Property-casualty €m 571 1,562 1,135 -476 2,025
Return on equity (RoE) % 4.1 13.3
ERGO
2020 2019 2018 2017 2016
Gross premiums written €m 17,569 17,650 17,778 17,546 17,388
Investments
(incl. insurance-related investments) £€m 149,352 145,497 139,671 141,422 139,383
Net technical provisions €m 143,290 140,776 135,863 137,645 135,173
Combined ratio property-casualty Germany % 92.4 92.3 96.0 97.5 97.0
Combined ratio International % 92.7 94.3 94.6 95.3 98.0
Investment result €m 4,206 4,504 3,983 4,851 5,291
Consolidated result €m 517 440 412 273 41
Thereof: Life and Health Germany €m 130 187 264 175 114
Thereof: Property-casualty Germany €m 157 148 45 57 -72
Thereof: International €m 230 105 103 40 -1
Return on equity (RoE) % 8.8 7.4

-

You will find this information as a downloadable Excel file in the financial supplement under www.munichre.com/results-reports.

2 Previous year's figures adjusted owing to IAS 1. For details, please see the section “Recognition and measurement - Changes in accounting policies and other
adjustments” in the Notes to the consolidated financial statements.

3 We have changed the calculation of RoE and adjusted the previous year's figure accordingly. Further information on this indicator can be found in the combined

management report under Tools of corporate management and strategic financial objectives, and in the Notes to the consolidated financial statements, in the section

entitled Segment reporting, Notes on determining the return on equity (RoE). Comparability with the years up to and including 2018 is limited.

Subject to approval by the Annual General Meeting.

Including those apportionable to minority interests and policyholders.

With the publication of our Ambition 2025 in December 2020, RoE has now become a target figure for our fields of business. Further information can be found in the

combined management report under Tools of corporate management and strategic financial objectives, and in the Notes to the consolidated financial statements, in the

section entitled Segment reporting, Notes on determining the return on equity (RoE). We do not report this indicator for the years up to and including 2018.
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To our shareholders

Dr. Joachim Wenning
Chairman of Munich Reinsurance
Company’s Board of Management

Dear _rlarelstofers,

It is rare that a single topic defines an entire year like the spread of the
coronavirus defined 2020. As elsewhere, the pandemic left its mark on our
results. All the same, Munich Re concluded the year by generating a profit
of €1.2bn. If it hadn't been for the COVID-19 losses, we certainly would have
attained our profit guidance of €2.8bn for 2020. In this light, we regard our
multi-year ambition for 2018-2020 as accomplished.

As Munich Re shareholders, you have been able to count on our robust
financial substance and a high dividend, even in turbulent times. COVID-19
has not changed that. Between 2018 and 2020, our total shareholder return
advanced to number one among the eight leading reinsurers worldwide
and primary insurers in Europe. We want you, our shareholders, to benefit
once again from our ongoing success through a stable dividend - and so
we are proposing that the Annual General Meeting approve a dividend of
€9.80 per share, the same as last year.

Our business model has proved that it will outlast this crisis, as it has
others. The insured losses arising from COVID-19 in life business and in
property-casualty were financially manageable for Munich Re. By covering
insured losses totalling billions, we are playing a substantial role in helping
the economy and society cope with the pandemic.

We neither applied for government aid nor used the instrument of reduced
working hours. And we will not reduce our dividend. Munich Re continued
doing business despite the pandemic; our operations were in no way limited.
We managed to transition very quickly to working almost exclusively from
home, without hampering our productivity. Our staff were able to count on
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To our shareholders

their employer. Against the backdrop of the coronavirus pandemic, we
made our rules on working hours as flexible as we could, in turn enabling
our staff to better balance family and work responsibilities.

At the same time, COVID-19 laid bare the failure of countries and societies
around the world to make sufficient, comprehensive preparations. The
global community should learn from these shortcomings now so as to
increase resilience prior to the next pandemic. It is impossible to insure the
economic costs of a pandemic. Neither insureds nor insurers can privately
shoulder such enormous burdens. In such situations, governments naturally
must assume responsibility. Smart strategies are needed to sustain the
world’s economies, in which insurers can and want to add value. Munich Re
therefore endorses the establishment of state-backed pandemic risk pools.

Despite the justified focus on the pandemic, we must not forget that other
major risks of a systemic nature also pose enormous challenges to our
industry. Cyber risks and especially climate change both pose major risks.
In 2020, natural catastrophes caused US$ 210bn in worldwide losses, which
was once again considerably worse than the long-term average. It is not
possible to definitively attribute the developments in any one year or an
individual event to climate change. All the same, two things are clear:
Climate change is real. And natural catastrophe losses are on the rise.

The time to act is now. Experts in politics, business and science - as well
as society as a whole - must become more determined and assertive in
combating climate change. In this context, market leaders and players that
influence public opinion need to lead the way by setting good examples.
To this end, Munich Re launched very ambitious and specific climate
protection targets at the end of last year for its investments, its insurance
business and its own operations for the period between 2021 and 2050.

These targets are science-based, concrete, binding, quantifiable, and
compatible with the Paris Agreement on climate change. Based on our
pledge to achieve net-zero CO, emissions in all categories no later than
2050, we have defined straightforward interim targets. In five-year time
frames, we will gradually and verifiably reduce our emissions. We will
conduct our first interim assessment in 2025.

This also means that we will withdraw from insurance business and
insurance income associated with fossil fuels. Conversely, we anticipate
new business from covering risks in the renewable energy sector. Our
innovative insurance solutions facilitate the market entry and affordability of
key new technologies. In recent years, we have become a market leader in
performance-guarantee insurance for wind turbines, photovoltaic facilities
and energy storage systems.

Especially in (re)insurance business, which is characterised by long time

horizons, yesterday’s strategic decisions blaze trails to tomorrow’s success.
As 2020 ended, we simultaneously concluded three projects: the three-year
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To our shareholders

Munich Re Group Ambition, the three-year reinsurance strategy and the
five-year ERGO Strategy Programme. The overarching objective of our
strategic orientation was to make Munich Re more profitable, more digital
and leaner. We have succeeded. When adjusted for special effects and
major losses, our operating earnings have risen considerably over the past
three years. The intelligent use of data and technology has accelerated
the automation, advancement and disruption of products and services
throughout the Group. In addition, our strict focus on markets and clients
has appreciably improved our organisation’s efficiency and propelled our
business forward.

Having concluded the above-mentioned strategy programmes in 2020, we
now turn our attention to the next five years. To this end, we launched our
Munich Re Group Ambition 2025 in December 2020. Under the triad of
Scale - Shape - Succeed, our Ambition 2025 strategy synchronises the
planning processes for reinsurance, ERGO and asset management. It also
outlines the path to a successful future and to the top of the competition
for our entire Group.

To help make that happen, we will reinforce the growth factors of our
proven strategies in reinsurance and at ERGO, while also boosting the
earnings power of our investments. ERGO will further increase profitability
in Germany and in its international business by focusing on the expansion
of cutting-edge IT architecture for sales; accelerating international growth,
particularly in India and China; and systematically catering to the hybrid
customer. In property-casualty reinsurance, the current market hardening
points to rising prices in the years to come, in turn creating favourable
conditions for organic growth. We want to profit here by purposefully
leveraging our underwriting excellence. We perceive sustained opportunities
for good growth in life and health reinsurance - especially in North America
and Asia, and particularly as regards digital services and transactions that
provide financing or capital relief for our clients’ lines of business. Following
significant recent investments designed to transform Risk Solutions,

we expect disproportionately high growth in this operating field. As for
investments, we are seeking to improve our return on investment in the
long term by specialising - without increasing our appetite for market risk.

This will make investing in our Group even more appealing for you, our
shareholders, in coming years. As part of our Ambition 2025, we have
defined an industry-leading target return of 12-14% on invested capital in
2025. Continued earnings growth will translate into higher earnings per
share, which are set to increase annually by at least 5% on average by
2025. Similarly to the increase in earnings per share, the dividend per
share is to likewise rise by at least 5% on average - at a somewhat higher
rate than in recent years. As in the past, it is expected that the dividend
per share will at least remain the same following years with unusually high
claims burden.
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To our shareholders

Success in business is of paramount importance for Munich Re; it lays the
foundation for our role in helping society. But, as a conscientious business,
we can never allow ourselves to measure success only in terms of economic
indicators. That is why a certain pillar of our Ambition 2025 is especially
important to me: our belief in and our commitment to diversity and inclusion.

Munich Re unites colleagues from over 60 countries under one roof, at more
than 50 locations around the world. Over 80 professions are represented in
our Group. Diversity is a defining characteristic of Munich Re. But we have
room for improvement, including the number of women managers - a matter
we will resolutely tackle. We want to increase the percentage of women in

senior management at Munich Re to 40% by 2025.

Despite considerable uncertainty caused by COVID-19, in 2020 we laid
the tracks to the future of the Munich Re Group. | am confident that we
have thus established a solid basis for growth and value creation for all
our stakeholders. On behalf of our approximately 40,000 staff members
worldwide, | wish to thank you for the trust you place in us and our Group.
| invite you to accompany us on the journey ahead.

Yours sincerely,

/7 ;
- -
’

Joachim Wenning
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Corporate governance
Report of the Supervisory Board

Dr. Nikolaus von Bomhard
Chairman of the Supervisory Board

Ladies and Gentlemen,

In the 2020 financial year, the Supervisory Board fulfilled all the tasks and duties incumbent
upon it by law and under the Articles of Association and the rules of procedure. The overall
attendance of members at meetings of the Supervisory Board and its committees was 99.2%
(an overview of attendance can be found at the end of the Report of the Supervisory Board and
at www.munichre.com/supervisory-board). In light of the coronavirus pandemic, increased use
was made of the option to take part in meetings electronically from March 2020 onwards.

We monitored the Board of Management in its conduct of the business, and gave advice on all
matters of importance for the Group. No inspection measures in accordance with Section 111(2)
sentence 1 of the German Stock Corporation Act (AktG) were required at any time.

Collaboration between Supervisory Board and Board of Management

The Board of Management punctually and directly involved the Supervisory Board in all important
business transactions and decisions of fundamental significance for the Group. In our meetings,
we discussed the reports from the Board of Management in detail. Cooperation with the Board of
Management was characterised in every regard by targeted and responsible action aimed at
promoting the successful development of Munich Re. The Board of Management satisfied its
reporting obligations towards the Supervisory Board in all respects, both verbally and in writing.

Outside of Supervisory Board meetings, the Board of Management informed us promptly and
extensively about important events in the Group, such as the planned dividend payment for the
2019 financial year and the prospects regarding the overall result for the year 2020 and the profit
guidance for 2021. The shareholder representatives and the employee representatives met
regularly with the Chairman of the Board of Management for separate discussions in preparation
for the meetings.

Between meetings, | held regular discussions with the Chairman of the Board of Management,
Joachim Wenning. We discussed questions of strategic orientation, risk management, compliance,
the current business situation and the impact of the coronavirus pandemic on Munich Re. Also
between meetings, the Chair of the Audit Committee Maximilian Zimmerer remained in close
contact with Chief Financial Officer Christoph Jurecka.

Focal points of the meetings of the full Supervisory Board

There were eight meetings of the Supervisory Board in 2020. We regularly held in-depth
discussions with the Board of Management about business performance and current topics, with
a special focus on strategic considerations of the Board of Management with respect to the
individual fields of business and the development of the pandemic and its impact. The Board of
Management reported to us regularly on Munich Re's investments, addressing developments in
the global economy and financial markets in detail, as well as their impact on the Group’s assets,
financial position and results. In addition, we advised the Board of Management on matters of
strategic importance for the future of the Group, including its digitalisation, growth, investment
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Report of the Supervisory Board

and sustainability strategies. Besides the above-mentioned issues, we dealt with the following
topics at the individual meetings in 2020:

The meeting on 26 February, which took the form of a telephone conference, focused on the
preliminary figures for the 2019 Company and Group financial statements and the Board of
Management’s dividend proposal.

The meeting on 17 March focused among other things on the Company and Group financial
statements for 2019, the combined management report, the separate non-financial (Group)
statement for 2019 and the Supervisory Board’'s motions for resolution by the 2020 Annual
General Meeting. Furthermore, we conferred and took decisions regarding the evaluation of the
2019 annual bonuses and the consequent bonus payments to the individual members of the
Board of Management. We also adopted an update to the list of business transactions requiring
approval of the Supervisory Board found in the rules of procedure of the Board of Management.
In addition, we received information about the impact of the coronavirus pandemic on Munich Re
and the measures taken around the world to protect staff and maintain business operations.

The meeting on 28 April dealt with matters involving the Board of Management, specifically the
evaluation of the bonus payments to the individual members of the Board of Management and
their multi-year performance for 2017-2019. We also undertook a self-assessment of the members
of the Supervisory Board concerning their knowledge of specific fields that are important for
providing advice and supervision to the Munich Re Board of Management. The good level of
collective expertise on the Supervisory Board was maintained. The Supervisory Board thus
possesses the appropriate diversity of qualifications, knowledge and experience to provide advice
and supervision to proficiently monitor and accompany the business performance of Munich Re,
taking account of the characteristics specific to the Company and the Group. We also received
the Board of Management's report on the status of business performance in 2020. We used the
meeting to make last-minute preparations for the Annual General Meeting, which took place the
next day and - as a result of the coronavirus pandemic - took the form of an online event for the
first time.

A workshop was held on 13 July in which we discussed in depth the strategic development of
Munich Re and the individual fields of business.

On 14 July, we adopted a resolution on the restructuring of the Munich Re pension plan for the
members of the Board of Management and a corresponding adjustment of Board of Management
contracts. We also discussed the need for any action regarding the remuneration system for the
Board of Management in light of the German Act implementing the Second Shareholders’ Rights
Directive (ARUG ll) and the fundamental revision of the German Corporate Governance Code.
Furthermore, we considered the Group-wide remuneration report for the 2019 financial year in
line with Solvency Il and the Remuneration Regulation for Insurance Companies (VersVergV).
The Board of Management provided us with up-to-date information concerning not only the impact
of the coronavirus pandemic on the claims burden of Munich Re, but also digital transformation
within the Group.

On 15 October we approved the appointment of Stefan Golling to the Board of Management. We
also adapted the rules on fringe benefits, remuneration in kind and other regulations concerning
members of the Board of Management and discussed proposals to modify the remuneration
system for the members of the Board of Management as of 1 January 2021, taking into account
ARUG lI, the German Corporate Governance Code and the requirements of our investors and other
stakeholders. Topics related to corporate governance were regularly on the agenda: the resolution
regarding the Declaration of Conformity with the German Corporate Governance Code and the
discussion of the self-assessment findings of the Supervisory Board and its committees in 2020.
In addition, we adopted resolutions concerning changes to the allocation of responsibilities within
the Supervisory Board. In light of the integration of the non-financial statement into the combined
management report, for example, the responsibility for preparing the audit of the combined non-
financial statement was reallocated from the Standing Committee to the Audit Committee.
Furthermore, the objectives concerning the composition of the Supervisory Board and the
competence profile for the Supervisory Board as a whole were updated. The set of criteria for the
selection of shareholder representatives was updated. Further topics included the implementation
of the Munich Re investment strategy, and the setting of a target in accordance with which 25% of
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members of the Board of Management should be women by the end of 2025 in implementation
of the Act on Equal Participation of Women and Men in Leadership Positions in the Private and
Public Sectors.

On 8 December, the Board of Management informed us about the Munich Re “Strategy and
Ambition 2025". As well as evaluating the Ambition 2025, presented by the Group Chief Risk
Officer, we discussed the Group’s risk strategy and approved the financial planning for 2021.

On 10 December, we adopted a resolution concerning the remuneration system for the Board

of Management as of 1 January 2021 - to be put to the Annual General Meeting for approval

on 28 April 2021 - and a resolution concerning adjustments to the contracts for Board members.
Furthermore, we reviewed the compensation of the Board of Management and, following

a comprehensive discussion, we established the amount of remuneration for the Board of
Management with effect from 2021. We also adopted the assessment bases for variable
remuneration in 2021. The shareholder representatives adopted a resolution concerning a change
on the Supervisory Board. During this meeting, the Group Chief Risk Officer informed us about the
risk situation of the Group. Furthermore, the Board of Management reported on current topics,
presented us with the Group human resources report, and explained the focal points of human
resources work within the Group. It also informed us about the Munich Re sustainability strategy.

By way of a resolution adopted by written consent, we approved the proposals of the Board of
Management regarding the online execution of the 2020 Annual General Meeting in April.

Also by way of a resolution adopted by written consent, at the beginning of May we elected
Maximilian Zimmerer to succeed Kurt Wilhelm Bock on the Nomination Committee, the Standing
Committee and the Conference Committee.

Work of the committees

There are six Supervisory Board committees. These are assigned certain matters for resolution,
and also prepare the topics which are to be addressed and decided upon by the full Supervisory
Board. At each Supervisory Board meeting, detailed information about the work of the committees
was provided to the full Supervisory Board by the respective chairs of the committees.

Details of the tasks of the committees and their composition are included in the Statement on
Corporate Governance and on our website at www.munichre.com/supervisory-board.

The Personnel Committee held six meetings in the reporting period. The Committee essentially
prepared the resolutions on matters involving the Board of Management already mentioned

in the report on the work of the full Supervisory Board, unless these fell under the remit of the
Remuneration Committee. One focus of the Personnel Committee’s work was the assessment
of the fitness and propriety of new members of the Board of Management. In addition,

the Personnel Committee approved the assumption of mandates on supervisory, advisory
and similar boards by members of the Board of Management. Taking into account diversity
aspects, it also dealt with the Group-wide succession planning - in particular as regards
Board members.

The Remuneration Committee also met six times in 2020. In particular, it is responsible for
preparing resolutions on matters involving the Board of Management - as already mentioned
above when reporting on the work of the full Supervisory Board - as far as these resolutions
concerned the remuneration system for the Board of Management, the amount of remuneration,
the establishment of the assessment basis for variable remuneration and the corresponding
evaluation, fringe benefits and benefits in kind, as well as the sections of the Board members’
contracts relating to remuneration. A significant focus of the Committee’s work in the reporting
year related to the intensive discussion of the requirements and resultant need for action
pursuant to ARUG Il and the German Corporate Governance Code as well as the expectations of
investors and other stakeholders as regards Board of Management remuneration.

At its six meetings, the Standing Committee dealt with the preparation of the respective
Supervisory Board meetings and, in particular, with topics of corporate governance. It prepared
the assessment of the effectiveness of the Supervisory Board as a whole and its individual
committees on the basis of a comprehensive self-assessment form. Furthermore, it approved
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proposals by the Board of Management concerning the share buy-back programme and the
procedure regarding answering questions at the virtual Annual General Meeting. In deliberations
spanning a number of meetings, the Standing Committee also discussed the internal procedure
set up to assess whether related-party transactions are entered into in the ordinary course of
business and concluded on normal market terms. The Chairman of the Board of Management
gave the Standing Committee regular updates on the shareholder structure.

The Audit Committee also held six meetings in the reporting period. All of these meetings were
attended by the external auditors. In its meetings in February and March 2020, the Audit
Committee discussed the Munich Reinsurance Company and Group financial statements, the
combined management report, the auditor’s reports and the Board of Management's proposal for
the appropriation of the net retained profits for the 2019 financial year. The Committee also
discussed in detail the quarterly statements for Q1 and Q3 2020 and, together with the auditors,
examined in detail the 2020 Half-Year Financial Report. The Committee heard regular reports on
the key Solvency Il figures and discussed the quarterly reporting to the supervisory authority in
these meetings. Another key task of the Committee consisted in monitoring the Group’s risk
situation and risk management on an ongoing basis, and discussing its risk strategy: the Group
Chief Risk Officer provided detailed verbal input at several meetings of the Committee in addition
to the quarterly written reports submitted. In one meeting, the Head of the Actuarial Function gave
a report on significant developments at Munich Re. The internal control system and compliance
topics were discussed regularly. The Group Chief Auditor informed the members of the Committee
in full about the outcome of the audits for 2019 and the audit planning for 2020. The Committee
received updates on the current status of individual compliance issues and the progress of audits.
Without the Board of Management being present, the members of the Committee took the
opportunity to confer amongst themselves or with the Group Chief Auditor, the Group Chief
Compliance Officer, the Group Chief Risk Officer and the external auditors on a regular basis.

In addition, the Audit Committee and the external auditors exchanged views on selected topics
on an ad-hoc basis between meetings. Furthermore, the Audit Committee closely reviewed and
monitored the auditor’s independence. It regularly called for reports on the auditor’s additional
activities beyond the auditing of the annual financial statements and on the utilisation of the
statutory limit for awarding such contracts. The auditors presented the Audit Committee with
explanations of the key audit matters for the 2020 financial year. The quality of the audit was
regularly assessed by the Audit Committee. The Audit Committee also prepared a report for the
full Supervisory Board on the appointment of the external auditors for the 2020 financial year,
determined the main points of the audits, and set the auditor’s fees. Following a resolution by the
full Supervisory Board, the Chair of the Audit Committee commissioned Ernst & Young GmbH
Wirtschaftsprifungsgesellschaft (EY), Munich, with the audit for the 2020 financial year, and
also commissioned the auditor’s review of the 2020 Half-Year Financial Report.

The Nomination Committee held two meetings in the reporting period. It discussed the medium-
term succession planning of the Supervisory Board and deliberated on suitable candidates for
nomination to the Supervisory Board. When making proposals for nomination, the Committee took
into account the objectives approved by the Supervisory Board regarding its composition, the
competence profile for the Supervisory Board as a whole, and the set of criteria for the selection
of shareholder representatives.

There was again no need to convene the Conference Committee in the 2020 financial year.

Corporate governance and Declaration of Conformity

The Supervisory Board pays close attention to good corporate governance. Together with the
Board of Management, we therefore published the Declaration of Conformity pursuant to
Section 161 of the German Stock Corporation Act (AktG) in November 2020. Since issuing its
last Declaration of Conformity in November 2019, Munich Re has complied with all of the
recommendations of the German Corporate Governance Code as amended on 7 February 2017
(published on 24 April 2017). Munich Re also fulfils all the recommendations of the German
Corporate Governance Code of 16 December 2019 (published on 20 March 2020) and will
continue to do so in future. In accordance with their own assessment, all ten shareholder
representatives may be considered independent within the meaning of the German Corporate
Governance Code.
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In order to avoid even the semblance of work or decision-making processes being influenced by
personal interests, each member of the Supervisory Board promptly discloses any conflicts of
interest. Where a current Supervisory Board member was on the Board of Management during a
period which is currently being dealt with by the Supervisory Board, the member in question
does not participate in any of the discussions of the matter or in any related resolutions. This was
the approach | took for two agenda items in the 2020 financial year.

The Supervisory Board also met without the Board of Management.

Members of the Supervisory Board were again invited to participate in an internal information
event in 2020 as part of their specific further training. Almost all members used the opportunity
to learn more about innovation, the IFRS 9 and IFRS 17 accounting standards, and the Munich Re
equity story from the perspective of an investor. The Company also provided the members of

the Supervisory Board with electronic training material for self-study. Before they took up

their appointments, new members of the Supervisory Board also received specially compiled
informational material to prepare for their new role.

Further to the annual information event, members of the Supervisory Board were invited to
participate in additional information sessions concerning action required regarding the
remuneration system for the members of the Board of Management owing to the introduction
of ARUG Il and the revised German Corporate Governance Code. These events also met with
great interest.

In my role as Chairman of the Supervisory Board, | held discussions on topics relevant to the
Supervisory Board with investors and proxy advisors as part of an ongoing dialogue with
investors. The focus of the discussions was the remuneration system for the Board of
Management that will be put to the Annual General Meeting for approval on 28 April 2021.

Changes on the Board of Management

For personal reasons, Hermann Pohlchristoph did not extend his appointment that expired on
30 April 2020, and has left the Company. Achim Kassow was appointed his successor with
effect from 1 May 2020, and he took over responsibility for the Asia Pacific and Africa division
and for the Central Procurement and Services central divisions.

Board member Peter Réder retired on 31 December 2020. Stefan Golling was appointed his
successor with effect from 1 January 2021. In addition to the Global Clients and North America
division, he is also responsible for the US subsidiaries HSB and AMIG, and the Lloyd's and
Bermuda markets.

Changes on the Supervisory Board

Kurt Wilhelm Bock resigned from the Supervisory Board with effect from the end of the 2020
Annual General Meeting. On 29 April 2020, the Annual General Meeting elected Carsten Spohr
for the remainder of Kurt Wilhelm Bock's term of office.

Further general information on corporate governance can be found in the Statement of Corporate
Governance.

Company and Group financial statements for 2020, Solvency Il reporting and non-financial
information

The auditors EY duly audited the annual financial statements of Munich Reinsurance Company,
the Group financial statements and the combined management report as at 31 December 2020,
and issued them with an unqualified auditor’s opinion. The German Public Auditor responsible
for the engagement is Thomas Kagermeier. It is the first time that he has been responsible for
the audit of the Company and Group financial statements.

The above-mentioned reports and the Board of Management’s proposal for appropriation of the
net retained profits were submitted to the members of the Supervisory Board. On 23 February
2021, the Audit Committee intensively discussed the preliminary year-end figures as at

31 December 2020, along with the Board of Management’s proposal for appropriation of the net
retained profits. At its meeting on 24 February 2021, the Supervisory Board also intensively
discussed the preliminary year-end figures as at 31 December 2020, along with the Board of

Munich Re Group Annual Report 2020



Corporate governance 14
Report of the Supervisory Board

Management’s proposal for appropriation of the net retained profits. On 15 March 2021, the
Audit Committee prepared the Supervisory Board's resolution on the adoption of the Company
financial statements and the approval of the Group financial statements. To this end, the Audit
Committee examined the annual and consolidated financial statements and the combined
management report (including the combined non-financial statement) in advance. It discussed
these at length with the external auditors present at the meeting, and gave detailed consideration
to the auditor’s reports. The Audit Committee paid particular attention to the key audit matters
described in the auditor’s opinion, including audit activity. The Chair of the Audit Committee
briefed the full Supervisory Board about the outcome of its consultations at the balance sheet
meeting. In its March meeting, the Audit Committee discussed the preliminary key figures under
Solvency Il reporting - and the Solvency Il ratio in particular - and reported on this to the full
Supervisory Board.

The full Supervisory Board also checked the financial statements of Munich Reinsurance
Company and the Group, and the combined management report (including the combined non-
financial statement). The auditor’s reports were available to all members of the Supervisory
Board and were discussed in detail at the balance sheet meeting of the Supervisory Board on

16 March 2021 in the presence of the external auditors. The audit findings of the combined non-
financial statement were also considered by the Supervisory Board. The auditors reported on the
scope, the main points, and the key results of the audit, going into particular detail on the key
audit matters (please refer to the independent auditor’s report for information) and the audit
activity conducted. There were no reports of material weaknesses in the internal control system
or the risk management system.

On the basis of this comprehensive examination, the Supervisory Board raised no objections
concerning the outcome of the external audit. It approved the Company and Group financial
statements on 16 March 2021. The financial statements were thus adopted. Having carefully
weighed all relevant aspects, the Supervisory Board followed the proposal of the Board of
Management for appropriation of the net retained profits.

Words of thanks to the Board of Management and employees

The Supervisory Board wishes to thank all members of the Board of Management and staff
worldwide. With their work and commitment, they have contributed to a gratifying result for
Munich Re - despite the challenges presented by the coronavirus pandemic.

Munich, 16 March 2021

For the Supervisory Board

’

Nikolaus von Bomhard
Chairman

Munich Re Group Annual Report 2020
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Attendance of Supervisory Board Members at meetings of the Supervisory

Board of Munich Reinsurance Company and its committees in 2020

Partici-
pation
quota Remuner- Nomin-
Super- Super- Personnel ation  Standing Audit ation
Member of the Supervisory visory visory Commit- Commit- Commit- Commit- Commit-
Board Board Board tee tee tee tee tee
Nikolaus von Bomhard 8/8 100% 6/6 6/6 6/6 2/2
Anne Horstmann 8/8 100% 6/6
Ann-Kristin Achleitner 8/8 100% 6/6 6/6 2/2
Kurt Wilhelm Bock* 3/3 100% 3/3 1/1
Clement Booth 8/8 100%
Ruth Brown 8/8 100%
Stephan Eberl 8/8 100% 6/6 6/6 6/6
Frank Fassin 8/8 100%
Benita Ferrero-Waldner 7/8 88%
Ursula Gather 8/8 100%
Gerd Hausler 8/8 100% 6/6
Eva-Maria Haiduk 8/8 100%
Renata Jungo Briingger 7/8 88% 6/6 6/6
Stefan Kaindl 8/8 100% 6/6
Gabriele Miicke 8/8 100%
Ulrich Plottke 8/8 100% 6/6
Manfred Rassy 8/8 100%
Gabriele Sinz-Toporzysek 8/8 100%
Carsten Spohr? 5/5 100%
Karl-Heinz Streibich 8/8 100%
Maximilian Zimmerer 8/8 100% 3/3 6/6 1/1
Participation quota
(average) 99% 100% 100% 100% 100% 100%

1

Member of the Supervisory Board until 29 April 2020.
2 Member of the Supervisory Board from 29 April 2020.
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Statement on Corporate Governance pursuant to Section 289f and Section 315d of the German Commercial

Code (HGB)

Statement on Corporate
Governance pursuant to
Section 289f and Section
315d of the German
Commercial Code (HGB)’

Pursuant to Section 289f and Section 315d of the German
Commercial Code (HGB), Miinchener Riickversicherungs-
Gesellschaft Aktiengesellschaft in Miinchen (Munich
Reinsurance Company Joint-Stock Company in Munich) has
issued the following Statement on Corporate Governance
and Group Statement on Corporate Governance. This
Statement also contains the disclosures and explanatory
notes as recommended in the German Corporate Governance
Code in the version dated 16 December 2019 (published on
20 March 2020). The remuneration report can be found in
the Group section of the combined management report.
More information on corporate governance can be found at
www.munichre.com/cg-en.

We apply the highest standards to our operations and
activities and therefore comply with all the recommendations
and proposals of the German Corporate Governance Code.
There are no overriding statutory provisions that render the
recommendations and suggestions of the German Corporate
Governance Code not applicable to Munich Reinsurance
Company Joint-Stock Company in Munich.

Minchener Riickversicherungs-Gesellschaft
Aktiengesellschaft in Miinchen fulfils all the
recommendations of the German Corporate Governance
Code of 16 December 2019 (published on 20 March 2020)
and will continue to do so in future.

Since issuing its last Declaration of Conformity in November
2019, Miinchener Riickversicherungs-Gesellschaft Aktien-
gesellschaft in Miinchen has complied with all of the

recommendations of the German Corporate Governance Code
as amended on 7 February 2017 (published on 24 April 2017).

Munich, November 2020

The Board of Management The Supervisory Board

1 The Statement on Corporate Governance is part of the combined management
report and was not audited.

Munich Re Group Annual Report 2020

Munich Reinsurance Company has three governing bodies:
the Annual General Meeting, the Board of Management,
and the Supervisory Board. Their functions and powers are
defined by law, the Articles of Association, the Co-
Determination Agreement applicable to Munich Reinsurance
Company, and by rules of procedure and internal guidelines.
Employee co-determination on the Supervisory Board is
governed by the Co-Determination Agreement concluded
pursuant to the German Act on the Co-Determination of
Employees in Cross-Border Mergers (MgVG). The principle
of parity co-determination on the Supervisory Board has
been strengthened by taking into account staff employed
in the European Union and in the European Economic Area
(EU/EEA).

Additional corporate governance requirements are set out
in the regulatory requirements for (re)insurance companies,
especially the German Insurance Supervision Act (VAG) and
the European supervisory regulations (Solvency Il). They
include specific rules on various issues such as business
organisation or the qualifications and remuneration of
members of the Board of Management, Supervisory Board
members and other individuals.

The principle of “one share, one vote” applies at the Annual
General Meeting of Munich Reinsurance Company.
Shareholders can opt for postal or electronic voting. Until
the vote count begins, shareholders can change their votes
online.

Shareholders may also have their voting rights exercised at
the Annual General Meeting by one of the proxies
nominated by Munich Reinsurance Company. These
proxies will exercise the voting rights solely in accordance
with the instructions they receive from the shareholders.
Power of attorney and instructions may also be issued
online to the Company proxies, and also changed online
until the vote count begins.

The documents required by law for the Annual General
Meeting and the agenda will be available on the Munich Re
website with effect from the day the AGM is called.

The Annual General Meeting on 29 April 2020 was
conducted as a virtual Annual General Meeting - with
neither shareholders nor their authorised representatives
physically present - on account of the special circumstances
caused by the COVID-19 pandemic and in accordance with
Section 1(2) of the German Act Concerning Measures Under
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the Law of Companies, Cooperative Societies, Associations,

Foundations and Commonhold Property to Combat

the Effects of the COVID-19 Pandemic of 27 March 2020 In 2020, the Board of Management of Munich Reinsurance
(Federal Law Gazette, Part 1, p. 569). Company comprised nine members, including one woman.
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Responsibilities of the members of the Board of Management and their mandates on statutory
supervisory boards and comparable bodies

Member of the Board of Membership of comparable bodies of
Management/Responsibilities Seats held on statutory supervisory boards! German and foreign business enterprises!
Dr. Joachim Wenning ERGO Group AG? (Chair) -

Chairman of the Board of Management
Group Strategy and M&A

Group Communications

Group Audit

Economics, Sustainability & Public Affairs®
Group Human Resources

Group Executive Affairs

Group Compliance and Legal

Dr. Thomas Blunck ERGO Group AG? -
Life and Health

Capital Partners

Digital Partners (until 30 November 2020)

Nicholas Gartside - N
Chief Investment Officer

Group Investments

Third Party Asset Management

Dr. Doris Hopke - New Reinsurance Company Ltd.,
Labour Relations Director Switzerland? (President)

Europe and Latin America

Human Resources

Dr. Torsten Jeworrek ERGO Digital Ventures AG? -
Reinsurance Development ERGO International AG?

Internet of Things

Corporate Underwriting

Claims

Accounting, Controlling and Central Reserving for

Reinsurance

Information Technology

Dr. Christoph Jurecka ERGO Group AG? -
Chief Financial Officer

Financial and Regulatory Reporting

Group Controlling

Integrated Risk Management

Group Taxation

Investor and Rating Agency Relations

Dr. Achim Kassow (since 1 May 2020) ERGO International AG? N
Asia Pacific and Africa

Central Procurement

Services

Hermann Pohlchristoph (until 30 April 2020)
Asia Pacific and Africa
Central Procurement

Services
Dr. Markus RieB3 ERGO Deutschland AG? (Chair) Next Insurance, Inc., USA
Primary Insurance/ERGO ERGO Digital Ventures AG? (Chair)
ERGO International AG? (Chair)
ERGO Technology & Services Management
AG? (Chair)
Dr. Peter Roder (until 31 December 2020) EXTREMUS Versicherungs-AG Munich Re America Corporation, USA?
Global Clients and North America (Chair)
Munich Reinsurance America, Inc., USA?
(Chair)
Stefan Golling (since 1 January 2021) - Munich Re America Corporation, USA?
Global Clients and North America (Chair)
Munich Reinsurance America, Inc., USA?
(Chair)

1 Asat 31 December 2020.
2 Mandate within the Munich Re Group.
3 Including responsibility for environmental, social and governance (ESG) issues.
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The Board of Management is responsible for managing
the Company, in particular for setting the Company'’s
objectives and determining strategy. It is bound to act
in the Company’s best interests. It should take account
of the interests of shareholders, employees, and other
stakeholders of Munich Reinsurance Company, with the
objective of sustainable value creation. The Board of
Management is responsible for effecting adequate risk
management and risk control in the Company. It must
ensure that statutory requirements and internal Company
rules are observed, and works to ensure compliance by
Group companies.

Compliance

The Group Compliance and Legal division (GCL) of
Munich Reinsurance Company reports directly to the
Chairman of the Board of Management. GCL manages the
compliance activities and monitors their implementation
by means of the Compliance Management System (CMS).
The CMS is the methodical framework for the structured
implementation of early warning, risk control, consulting
and monitoring functions.

In order to further strengthen compliance within the
Group, the compliance whistleblowing portal serves as
another channel of communication to complement the
independent external ombudsperson. Staff members and
third parties can use the portal to anonymously report any
activity that may cause reputational damage, suspected
contraventions of the law, especially financial crime

(such as corruption offences, and money laundering),
contraventions of antitrust law, insurance supervisory law,
market abuse law, data protection law, and any serious
breach of associated internal rules and regulations.

Munich Re has a Group-wide system for reporting
contraventions of laws and regulations, and for monitoring
enquiries and changes with regard to legal and regulatory
requirements. The system allows for ongoing documentation
and rapid reporting up to the Board of Management.
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Further information about compliance and
the key features of the CMS can be found at
www.munichre.com/en/compliance.

The work of the Board of Management, in particular

the allocation of responsibilities among the individual
Board members, matters reserved for the full Board

of Management, and the majority required to pass
resolutions, is regulated by rules of procedure issued by
the Supervisory Board. The full Board of Management
decides on all matters that, either by law, or according to
the Articles of Association or rules of procedure, require
a resolution of the Board of Management. In particular,
it is responsible for matters requiring the approval of the
Supervisory Board, for items which have to be submitted
to the Annual General Meeting, for tasks which constitute
management functions or are of exceptional importance,
and for significant personnel issues.

Meetings of the Board of Management take place as
required, but generally at least once a month, and are
presided over by the Chairman of the Board of
Management. The adoption of a resolution requires the
majority of votes cast; in the event of a tie, the Chairman
has the casting vote. The members of the Board of
Management cooperate closely for the benefit of the
Company. On an ongoing basis, they inform each other
about all important business transactions.

Three Board of Management committees ensure efficient
work by the Board of Management: the Group Committee,
the Reinsurance Committee, and the Strategy Committee.
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Composition of the Board of Management committees!

Group Committee

Reinsurance Committee

Dr. Joachim Wenning (Chair)

Dr. Christoph Jurecka

Dr. Torsten Jeworrek (Chair)

Dr. Thomas Blunck

Stefan Golling (from 1.1.2021)

Dr. Doris Hopke

Dr. Achim Kassow (from 1.5.2020)

Hermann Pohlchristoph (until 30.4.2020)

Dr. Peter Roder (until 31.12.2020)

Chief Financial Officer for the reinsurance field of business?

Strategy Committee

Dr. Joachim Wenning (Chair)
Nicholas Gartside

Dr. Torsten Jeworrek

Dr. Christoph Jurecka

Dr. Markus RieB

1 Asat 31 December 2020.
2 No voting rights.

Group Committee

The Group Committee (GC) is the central management
committee of the Group. It decides in particular on
fundamental issues concerning the strategic and financial
management of the Group for all fields of business, and on
the principles of general business policy and organisation
within the Group. The Committee also makes decisions on
all matters of fundamental importance relating to the
divisions headed by its voting members. In addition, it
serves as an executive committee with responsibility for
important ongoing issues, in particular the approval of
significant individual transactions.

Reinsurance Committee

The Reinsurance Committee (RC) is the central management
committee of the reinsurance field of business. It decides
on all matters of fundamental importance for this field of
business, except investments.

Strategy Committee

The Strategy Committee (StratC) is the central management
committee for fundamental strategic matters in the fields of
business (reinsurance, primary insurance). It makes decisions
on all strategic matters of fundamental importance for the

Munich Re Group Annual Report 2020

fields of business, including own investments and
administered (third-party) funds.

The following applies to all Board of Management
committees: Where decisions within the sphere of
responsibility of a committee relate to issues reserved
for the full Board of Management, the respective committee
will prepare these matters for decision. Committee
meetings are held regularly, and as required. Only
members of the Board of Management have voting rights
on the committees. The committees are further governed
by their respective rules of procedure, as adopted by the
full Board of Management.

Subcommittees of the Board of Management Committees
Both the Group Committee and the Reinsurance Committee
have set up subcommittees. The Group Committee has set
up the Group Risk Committee; the Reinsurance Committee
has set up the Global Underwriting and Risk Committee as
well as the Board Committee IT Investments. These
subcommittees also include senior executives from Munich
Reinsurance Company and the Group who do not have
voting rights.
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Subcommittees of the Board of Management committees'

Group Risk Committee

Global Underwriting and Risk Committee

Board Committee IT Investments

1 Asat 31 December 2020.
2 No voting rights.

The work of these subcommittees is governed by their own
written rules of procedure. Both the Group Risk Committee
and the Global Underwriting and Risk Committee deal with
risk management issues, albeit with different emphases.
The Board Committee IT Investments is responsible for IT
investments.

The Group Investment Committee - a subcommittee of
the Group Committee responsible for substantiating
investment principles for the Group and the fields of
business, and for other important issues in relation to
investments - was dissolved as at 30 November 2020.

The Board of Management and the Supervisory Board
work together closely and in a spirit of trust for the benefit
of the Company.

The Board of Management determines the strategic direction
of the Company in conjunction with the Supervisory Board.
The Board of Management reports regularly and as needed
to the Supervisory Board about all questions relevant to
the Company. The Chairman of the Supervisory Board
maintains regular contact with the Board of Management
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Dr. Christoph Jurecka (Chair)

Dr. Joachim Wenning

Chief Risk Officer (Group)?

Dr. Torsten Jeworrek (Chair)

Dr. Thomas Blunck

Stefan Golling (from 1.1.2021)

Dr. Peter Roder (until 31.12.2020)

Chief Financial Officer for the reinsurance field of business?
Chief Risk Officer (Group)?

Head of Head of Investment Strategies?

Head of CU (Corporate Underwriting)?

Dr. Torsten Jeworrek (Chair)

Dr. Thomas Blunck

Dr. Achim Kassow (from 1.5.2020)

Hermann Pohlchristoph (until 30.4.2020)

Chief Financial Officer for the reinsurance field of business?

between meetings - in particular with the Chairman of the
Board of Management - in order to discuss issues of
strategy, planning, business development, the risk situation,
risk management and Company compliance. The
Supervisory Board has defined the Board of Management's
information and reporting obligations in detail. The
Supervisory Board’s consent is required before the Board
of Management can conduct specific types of transactions,
which include the following: annual financial planning,
certain investments and divestments, the implementation
of share buy-back programmes, the conclusion of inter-
company agreements, and the execution of corporate
restructurings in which the Company holds a stake. The
Supervisory Board's approval is also required for sideline
activities assumed by members of the Board of Management
and for important transactions involving persons closely
associated with them as defined in Section 111b(1) of the
German Stock Corporation Act (AktG).

Pursuant to the Articles of Association, the Supervisory
Board of Munich Reinsurance Company comprises twenty
members: half are shareholder representatives and are
elected by the Annual General Meeting. The other ten
members are elected employee representatives from Group
companies in the EU and EEA.
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Members of the Supervisory Board and their mandates on statutory supervisory boards and

comparable bodies'

Member of the Supervisory Board

Dr. Nikolaus von Bomhard
(Chairman)

Chairman of the Supervisory Board of Munich

Reinsurance Company
Member since 30 April 2019
Dr. Anne Horstmann?
(Deputy Chair)

Employee of ERGO Group AG
Member since 30 April 2014

Seats held on statutory supervisory boards

Deutsche Post AG (Chair)*

Membership of comparable bodies of
German and foreign business enterprises
Athora Holding Ltd., Bermuda (Chair)®

Prof. Dr. Dr. Dr. h.c. Ann-Kristin Achleitner
Scientific Co-Director of the Center

for Entrepreneurial and Financial Studies (CEFS)
at the Technical University of Munich

Member since 3 January 2013

Linde plc, Ireland*
Luxembourg Investment Company 261 S.ar.l.,
Luxembourg®

Dr. Kurt Wilhelm Bock

Member of the Supervisory Board of Munich

Reinsurance Company

Member from 25 April 2018 until 29 April 2020

Fresenius Management SE®
Bayerische Motorenwerke AG*
Fuchs Petrolub SE (Chair)*

Clement B. Booth

Member of the Board of Directors of Howden Group
Holdings Limited, United Kingdom

Member since 27 April 2016

Euroassekuranz Versicherungs-
makler AG (Chair)®

Howden Group Holdings Limited,
United Kingdom

Ruth Brown?

Foreign Services Specialist at DAS Legal Expenses

Insurance
Member since 30 April 2019

Stephan Eberl?

Chair of the Staff Council of Munich Reinsurance

Company
Member since 30 April 2019
Frank Fassin?

Regional Section Head Financial Services at

ver.di North Rhine-Westphalia
Member since 22 April 2009

ERGO Group AG?

Dr. Benita Ferrero-Waldner

Member of the Board of Directors of Santander

Consumer Finance S.A., Spain
Member since 12 February 2010

Santander Consumer Finance S.A., Spain

Prof. Dr. Dr. h.c. Ursula Gather

Chair of Board of Trustees of Alfried Krupp von

Bohlen und Halbach Foundation
Member since 30 April 2014
Gerd Hausler

Member of the Supervisory Board of

Autol Group SE, Munich
Member since 30 April 2014

thyssenkrupp AG*

Autol Group SE*

Eva-Maria Haiduk?

Employee of ITERGO Informationstechnologie

GmbH
Member since 30 April 2019

Renata Jungo Briingger

Member of the Board of Management of Daimler AG

Member since 3 January 2017

Stefan Kaindl?

Head of Department at Munich Reinsurance

Company
Member since 30 April 2019

See the end of the table for footnotes.
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Member of the Supervisory Board
Gabriele Miicke? -
Chair of the Board of Management of Neue
Assekuranz Trade Union - NAG

Member since 30 April 2019

Ulrich Plottke?

Employee of ERGO Group AG

Member since 30 April 2014

Manfred Rassy? -
Exempted member of the Staff Council of Munich
Reinsurance Company

Member since 30 April 2019

Gabriele Sinz-Toporzysek? -
Employee of ERGO Beratung und Vertrieb AG
Member since 30 April 2014

Carsten Spohr -
Chair of the Board of Management of Deutsche
Lufthansa AG

Member since 29 April 2020

Karl-Heinz Streibich

Co-President of acatech - German Academy of
Science and Engineering

Member since 30 April 2019

ERGO Group AG?®

Seats held on statutory supervisory boards

Software AG (Chair)*
Siemens Healthineers AG*
Deutsche Telekom AG*

Membership of comparable bodies of
German and foreign business enterprises

Dr. Maximilian Zimmerer

Member of the Supervisory Board of Munich
Reinsurance Company

Member since 4 July 2017

As at 31 December 2020.

Employee representative.

Mandate within the Munich Re Group.

Listed on the stock exchange.

Membership of a non-statutory supervisory board.
Company with fewer than 500 employees.

OO sWN -

The Supervisory Board advises the Board of Management
and monitors the management of the Company, but it is
not authorised to take management action in place of the
Board of Management. In accordance with a special rule
applicable to (re)insurance companies, the Supervisory
Board in particular also appoints the external auditor for
the Company and Group financial statements and for the
Half-Year Financial Report.

The Supervisory Board has its own rules of procedure,
which specify responsibilities, work processes and further
modalities for the adoption of resolutions. The Audit
Committee also has its own rules of procedure, which have
been adopted by the full Supervisory Board.

The rules of procedure for the Supervisory Board and for
the Audit Committee are available on the Munich Re
website under www.munichre.com/supervisory-board.

The Supervisory Board normally meets at least six times
during the financial year. Supervisory Board meetings are
generally held with the members of the Supervisory Board
personally present at the meeting (face-to-face meeting). If
the Chairman of the Supervisory Board so rules, meetings
of the Supervisory Board may also be held using electronic
media, and individual members of the Supervisory Board
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Deutsche Beteiligungs AG* -
Investmentaktiengesellschaft fiir langfristige
Investoren TGV (Chair)®

may attend meetings via electronic media. The members
of the Board of Management attend the meetings of the
Supervisory Board unless the Chairman of the Supervisory
Board decides otherwise. The Supervisory Board also meets
regularly without the Board of Management.

The Supervisory Board is quorate if all its members have
been invited to the meeting or called upon to vote, and if
fifteen members - or ten members including the Chairman -
participate in the vote. Alternatively, it is quorate if fifteen
members participate in the vote. Supervisory Board
resolutions are adopted by a majority of votes cast, unless
the law or the Articles of Association require otherwise.

In the event of a Supervisory Board vote being tied, should
a second vote on the same motion also result in a tie, the
Chairman of the Supervisory Board has a casting vote.
The Chairman is authorised to make declarations for the
Supervisory Board based on resolutions.

Self-assessment

The Supervisory Board and its committees regularly assess
how effectively the Supervisory Board as a whole and also
its individual committees perform their duties. Following
preparations by the Standing Committee, the Supervisory
Board conducted an internal self-assessment in 2020 based
on a wide-ranging questionnaire. The Supervisory Board
discussed the findings of the self-assessment in depth at its
meeting on 15 October 2020. The self-assessment confirms
that the working relationships within the Supervisory Board
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and with the Board of Management are professional and
constructive, and characterised by a high degree of trust
and candour. In addition, the findings document the
efficient organisation and execution of meetings, as well as
appropriate reporting by the Board of Management. There
was no indication of any fundamental need for change. A
few optimisation measures were identified and are being
put into practice.

The Supervisory Board has set up six committees from
among its members - the Standing Committee, the
Personnel Committee, the Remuneration Committee, the
Audit Committee, the Nomination Committee and the
Conference Committee.

The committees adopt decisions by the majority of votes
cast. With the exception of the Conference Committee, the
chair of the committee has a casting vote in case of a tie.
The full Supervisory Board is regularly informed about the
work of the committees by their respective chairs.

Composition of the Supervisory Board committees'

Standing Committee

Personnel Committee

Remuneration Committee

Dr. Nikolaus von Bomhard (Chair)

Dr. Kurt Wilhelm Bock (until 29 April 2020)
Stephan Eberl

Gerd Hausler

Dr. Anne Horstmann

Dr. Maximilian Zimmerer (since 13 May 2020)
Dr. Nikolaus von Bomhard (Chair)

Stephan Eberl

Renata Jungo Briingger

Prof. Dr. Dr. Dr. h.c. Ann-Kristin Achleitner (Chair)
Stephan Eberl

Renata Jungo Briingger

Audit Committee

Nomination Committee

Conference Committee

Dr. Maximilian Zimmerer (Chair)

Prof. Dr. Dr. Dr. h.c. Ann-Kristin Achleitner
Dr. Nikolaus von Bomhard

Stefan Kaindl

Ulrich Plottke

Dr. Nikolaus von Bomhard (Chair)

Prof. Dr. Dr. Dr. h.c. Ann-Kristin Achleitner
Dr. Kurt Wilhelm Bock (until 29 April 2020)
Dr. Maximilian Zimmerer (since 13 May 2020)
Dr. Nikolaus von Bomhard (Chair)

Dr. Kurt Wilhelm Bock (until 29 April 2020)
Frank Fassin

Dr. Anne Horstmann

Dr. Maximilian Zimmerer (since 13 May 2020)

1 Asat 31 December 2020.

Further details of the work of the Supervisory Board
committees can be found in the report of the Supervisory
Board and at www.munichre.com/supervisory-board.

The main responsibilities of the committees are as follows:

Standing Committee

The Standing Committee prepares meetings of the
Supervisory Board, unless another committee is responsible
for doing so. It decides on matters of Company business
requiring the Supervisory Board's consent, unless the full
Supervisory Board or another committee is responsible. In
addition, the Standing Committee is responsible for an
internal procedure - as per Section 111a(2) of the Stock
Corporation Act (AktG) - that assesses related-party
transactions. The Standing Committee also prepares the
Report of the Supervisory Board to the Annual General
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Meeting, the Declaration of Conformity with the German
Corporate Governance Code pursuant to Section 161 of
the Stock Corporation Act (AktG), and the Statement on
Corporate Governance for the Supervisory Board. Moreover,
the Standing Committee prepares the annual self-
assessment of the effectiveness of the Supervisory Board
as a whole and its individual committees with regard to the
performance of their duties. Further details about the self-
assessment in the past financial year are provided in the
Self-assessment section and in the Report of the Supervisory
Board.

Personnel Committee

The Personnel Committee prepares the appointment of
members to the Board of Management. It also prepares the
long-term succession planning together with the Board of
Management, including setting targets for the number of
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women on the Board of Management. In addition, the
Personnel Committee represents the Company in matters
concerning the members of the Board of Management, and
is responsible for personnel matters involving members of
the Board of Management, unless these are issues that are
the responsibility of the full Supervisory Board or the
Remuneration Committee. This Committee approves loan
transactions between the Company and members of the
Board of Management and their related parties. The
Personnel Committee also decides whether to approve
sideline activities of members of the Board of Management,
particularly mandates in supervisory boards or similar
committees.

Remuneration Committee

The Remuneration Committee is responsible for preparing
the Supervisory Board’s resolutions on determining,
amending, and regularly reviewing the remuneration
system for the Board of Management; this Committee
also determines and reviews the total remuneration of the
individual members of the Board of Management. In
addition, the Remuneration Committee prepares the
Supervisory Board’s resolutions regarding determination
of the level of variable remuneration components,
determination of the performance criteria and objectives
for variable remuneration, the assessment of objectives

in cooperation with the Personnel Committee, and the
determination of the variable remuneration to be granted
to the individual Board of Management members. This
Committee is also responsible for preparing the
remuneration components of the employment contracts
of members of the Board of Management, and for
remuneration reporting with regard to the remuneration of
members of the Board of Management and the Supervisory
Board.

Audit Committee

The Audit Committee prepares Supervisory Board
resolutions on the adoption of the Company’s annual
financial statements and approval of the Group financial
statements. It discusses the Half-Year Financial Report
and the material information underlying the quarterly
reports, and receives the audit reports, other reports and
statements by the external auditor. The Audit Committee
also discusses the essential components of the Solvency Il
reporting with the Board of Management.

This Committee oversees the accounting, the accounting
process, and the appropriateness and effectiveness of the
internal control system. It also oversees the appropriateness
and effectiveness of the risk management system, the
compliance management system (including whistleblowing)
and handling of material compliance cases, the actuarial
function system and the internal audit system. Furthermore,
the Audit Committee is responsible for examining potential
claims due to breach of duty by members of the Board of
Management.

This Committee prepares decisions on the appointment

of the external auditor, carries out the selection process,
and makes recommendations in this regard to the full
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Supervisory Board. The Audit Committee is responsible for
assessing performance and monitoring the independence
of the external auditor; it also assures the quality of the
audit and any additional services provided by the external
auditor. In particular, it appoints the external auditor for
the Company and Group financial statements as well as
for any voluntary external audit of the combined non-
financial statement. The Audit Committee also determines
focal points of the audits and agrees the auditor’s fee for
the annual audits; the same applies to the review of the
Half-Year Financial Report and the review of the solvency
balance sheets. Beyond this, the Committee handles the
approval and monitoring of non-audit services.

After in-depth deliberations by the Board of Management,
the Audit Committee prepares the annual discussion of the
risk strategy by the Supervisory Board, and discusses any
changes to or deviations from the risk strategy with the
Board of Management during the year.

In this connection, the Audit Committee hears reports not
only from the Board of Management but also directly from
the Group Chief Compliance Officer, the Group Chief
Auditor, the Group Chief Risk Officer, the Head of the
Actuarial Function and, if required, from the General
Counsel.

Nomination Committee
The Nomination Committee is made up exclusively of
shareholder representatives.

This Committee provides the Supervisory Board with
names of suitable candidates that the latter can nominate
for election at the Annual General Meeting. As a basis for
this, the shareholder representatives have developed and
adopted a list of criteria for the selection of suitable
candidates for the Supervisory Board. The Nomination
Committee also proposes suitable candidates to the
Supervisory Board for the election of shareholder
representatives to Supervisory Board committees and

as chairs of the respective committees.

Conference Committee

If the first round of voting concerning the appointment or
dismissal of members of the Board of Management does
not result in the required two-thirds majority, the matter

will be addressed by the Conference Committee before a
second vote is held in the Supervisory Board.

Munich Re Code of Conduct

The Munich Re Code of Conduct clearly states the Group’s
definition of legally impeccable behaviour based on ethical
principles. It contains regulations that are binding on all
employees and management in the Group. On the basis of
the Code of Conduct, staff undertake to comply with
applicable laws and Munich Re corporate regulations to
prevent loss, damage or harm to the Group.
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Further information can be found on our website under
www.munichre.com/code-of-conduct.

United Nations Global Compact

To make clear our understanding of important values
inside and outside our Group, Munich Re joined the United
Nations Global Compact in 2007. The ten principles of this
declaration (covering human rights, labour standards,
environmental protection and combating corruption) form
the benchmark for our actions in all fields of business
within the Group, and thus provide the fundamental
framework for our corporate responsibility. Munich Re’s
Code of Conduct takes full account of these principles.

We report annually on the implementation of these
principles in our Communication on Progress for the
UN Global Compact.

Principles for Responsible Investment

In 2006, we became the first German company to sign the
Principles for Responsible Investment (PRI). We implement
the principles for sustainable investment through our asset
manager MEAG, for example, and we report annually on
adherence to these principles.

Net-Zero Asset Owner Alliance

Beyond the PRI, we joined the Net-Zero Asset Owner
Alliance in early 2020. Munich Re thus undertakes to
gradually transition its investment portfolio to net-zero
greenhouse gas emissions by 2050.

Principles for Sustainable Insurance

The Principles for Sustainable Insurance (PSI) - which
Munich Re played an active role in formulating and which
we signed in 2012 as one of the first signatories - serve
as a guide for anchoring environmental, social and
governance (ESG) aspects along the value chain in our
core business.

Further information on these voluntary commitments
is available on our Corporate Responsibility Portal at
www.munichre.com/cr-en.

As part of implementing the Act on Equal Participation of
Men and Women in Private-Sector and Public-Sector
Management Positions (FiPoG), the Supervisory Board
and Board of Management of Munich Reinsurance Company
set the following targets and deadlines to achieve these
targets:

As at 1 January 2016, the Supervisory Board set a target
quota to be achieved by 31 December 2020 that at least
20% of the members of the Board of Management should
be women. As at the deadline of 31 December 2020, the
percentage of women on the Board of Management was
11.1%, thus falling short of the target quota.
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When appointing new Board of Management members,
the Supervisory Board has extensively discussed a higher
percentage of women Board of Management members in
addition to the need for a Board of Management that
meets all requirements and is balanced in its composition.
Despite this, it has not been possible to increase the
percentage of women during recent appointments. As part
of redoubling its efforts, the Supervisory Board has
increased the target quota such that, effective 1 January
2021, at least 25% of the members of the Board of
Management should be women by 31 December 2025.
This is to be achieved by, among other things, further
increasing the percentage of women in the talent pools
and by Board of Management members mentoring selected
women candidates one on one.

From 1 July 2016, the Board of Management set the
target quota for female participation at 4.0% for the first
management level below the Board of Management, and
20.1% for the second management level below the Board
of Management. Both targets were to be achieved by

31 December 2020. As at the deadline of 31 December
2020, the target quota was surpassed, with women
accounting for 7.9% of managers in the first level below
the Board of Management. As women constituted 19.4% of
the managers two levels below the Board of Management,
the target quota for this level was not met.

This second-level target was not met due to organisational
changes that affected management positions and some
female managers having departed Munich Re as part of the
Voluntary Programme. Management turnover remained
low on the whole, with few positions opening up for new
managers.

With effect from 1 January 2021, the Board of Management
significantly increased the target quota for female
participation to 15% for the first management level below
the Board of Management, and 35% for the second
management level below the Board of Management. Both
target quotas are to be achieved by 31 December 2025.

Munich Re has made concerted efforts over the years to
foster diversity, with a particular emphasis on talented
women. Mentoring, training and coaching programmes as
well as networks of women exist throughout the Group
and are making an impact. It was thus possible to increase
to 35% the percentage of female managers worldwide (as
at 31 December 2020). Women are well represented in the
Group's talent programmes, constituting between 31% (in
the Group's top talent pool) and 38% of participants (in the
high-potential programme). In combination with established
training and development measures, as well as a focused
approach to filling management vacancies, we will continue
working resolutely on meeting our targets by the end of
2025.

The management levels are defined as follows: A manager
at the first management level reports to a member of the
Board of Management. A manager at the second manage-
ment level reports to a manager at the first management
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level. For these purposes, only staff members with
disciplinary responsibility are categorised as managers.

Moreover, in accordance with legislation and the objectives
concerning composition of the Supervisory Board, at least
30% of seats on the Supervisory Board of Munich
Reinsurance Company must be filled by women, and at
least 30% by men.

In accordance with the Co-Determination Agreement, the
employee and shareholder representatives ensure separate
compliance with the statutory gender quotas on the
Supervisory Board.

On 31 December 2020, 55% of seats on the Supervisory
Board of Munich Reinsurance Company were occupied by
men and 45% by women, of which four women were
shareholder representatives and five were employee
representatives. The minimum requirements are thus met
by both sets of representatives on the Supervisory Board.

Diversity is taken into account when filling management
positions in the Company and in the composition of the
Board of Management and the Supervisory Board.
Diversity is an important part of Munich Re’s corporate
culture. The tenets of diversity are set out in the Diversity
Policy. This applies to all employees across the Group.

Diversity concept for the Board of Management

When appointing members of the Board of Management,
the Supervisory Board is mindful of diversity in terms of
professional and educational background, internationality,
age, and gender. The aim is to ensure that the Board's
composition is as diverse as possible, complementary, and
strong as a whole. Gender diversity is described in the
section entitled Equal participation of men and women in
management positions.

Members of the Board of Management bear individual
responsibility for the divisions they head, and joint
responsibility for overall management of the Company. In
addition to the specific knowledge and experience required
for each division, all Board members must have a
sufficiently broad range of knowledge and experience in all
areas of our business to ensure that they can monitor each
other.

The Board of Management and Supervisory Board have
drawn up a Fit and Proper Policy under Solvency Il rules;
this policy sets out fitness and propriety requirements for
Board members. Accordingly, it must be ensured that the
members of the Board of Management have the necessary
qualifications in their respective individual areas of
responsibility. The policy also requires the Board of
Management overall to have adequate qualifications,
experience and expertise at least in the business, economic,
market and regulatory environment, as well as the business
strategy, business model, governance system and risk
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model of Munich Reinsurance Company, and financial and
actuarial analysis.

The differences between the business models within the
Group and between divisions in the reinsurance business
field require that the Board of Management have a broad
professional and educational background.

In its current composition, the Board of Management
shows a diverse range of professional training and
education. It includes graduates of various degrees and
vocational training (e.g. business and economics, law,
mathematics, physics, and political science). The CVs of
the individual members of the Board of Management have
different focuses - in operative business, in certain markets,
or in specialist areas. The diverse careers and personalities
within the Board of Management express the versatility of
our business model, and reflect the complex requirements
faced by the Board.

The internationality of the Board is also taken into account.
The global business activities of Munich Re mean that all
members of the Board of Management have international
management experience.

The average age of the members of the Board of Manage-
ment at the end of the 2020 financial year was 54; the
youngest Board member was 45, and the oldest was 60.
The age limit for membership of the Board of Management
is 67; members of the Board of Management must leave the
Board no later than the end of the calendar year in which
they turn 67. The requirements for age limits are thus met.

First-time appointments of members of the Board of
Management are as a rule for a period of three years.

A reappointment more than one year before the end of
the appointment period with simultaneous cancellation
of the current appointment will only be made in special
circumstances. With the exception of aspects relating to
remuneration, which are dealt with by the Remuneration
Committee, preparation for the appointment of members
of the Board of Management is the responsibility of the
Personnel Committee of the Supervisory Board, which
provides suggestions for suitable candidates to the full
Supervisory Board. The Personnel Committee is guided
by the Fit and Proper Policy, the specific requirements of
the relevant function, and the above-mentioned diversity
considerations. In conjunction with the Board of
Management, the Personnel Committee is also responsible
for succession planning. Succession planning for the
Board of Management is systematic and long-term. Some
candidates are drawn from the Group's top talent pool,
called the Group Management Platform. Care is taken

to make sure that there is a balanced composition of
experience, gender and internationality. The succession
plan is continually updated at the annual Group Career
Session by the participating heads of the fields of business.

The Board members’ CVs can be found at
www.munichre.com/board-of-management.
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Diversity concept for the Supervisory Board/

Objectives of the Supervisory Board concerning its
composition, competence profile and sets of criteria

The composition of the Supervisory Board also follows a
concept of diversity with regard to its members’ professional
and educational background, internationality, age, and
gender. Gender diversity is described in the section on
Equal participation of men and women in management
positions. The aim of the diversity concept is to bring a
pluralistic wealth of experience to the Supervisory Board
through the interaction of members that have different
professional and educational backgrounds and are diverse in
terms of internationality, age and gender, thereby enhancing
the Board's efficiency for the benefit of the Company.

Members of the Supervisory Board of Munich Reinsurance
Company must meet fitness and propriety requirements.
Overseeing the Company professionally and competently
and actively accompanying its development demands an
appropriate level of diversity on the Supervisory Board in

terms of qualifications, knowledge and relevant experience.

The Supervisory Board has set itself specific objectives
concerning its composition and has defined requirements
regarding the competences of the Supervisory Board as

a whole. Moreover, both employee representatives and
shareholder representatives have each adopted a set of
criteria that specifies more far-reaching requirements.

In accordance with the competence profile for the
Supervisory Board as a whole and both sets of criteria, it
must be ensured that - in terms of the professional and
educational background of its members - the Supervisory
Board as a whole has adequate knowledge, skills and
experience with regard to the markets, business processes,
competition and the requirements of reinsurance, primary
insurance and investment in order to perform its duties
properly. Appropriate knowledge of the following fields is
also required: risk management, accounting, controlling,
internal audit, asset-liability management, law, regulatory
supervision, compliance, tax, and strategically relevant
topics, such as innovation and digitalisation. The competence
profile also includes a good overall understanding of the
business model. Board members must collectively be
familiar with the sector in which the Company operates.

Any additional requirements for specific duties will be
defined on a case-by-case basis. At least one member of
the Audit Committee must have expertise in accounting
or auditing.

When proposing candidates for election to the Supervisory
Board, the Supervisory Board generally only considers
nominees aged 70 or under (age limit). The Supervisory
Board has deliberately opted for a flexible target age limit,
which provides sufficient room for manoeuvre for assessing
the circumstances of the individual case. This expands the
pool of potential candidates and allows in particular for the
re-election of members of the Supervisory Board with many
years of experience. Future nominations of candidates for
election to the Supervisory Board should also take into
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account that at the time of election no candidate should
already have been on the Supervisory Board for a continuous
period of more than ten years. Normally, Supervisory Board
members should not serve on the Board for a continuous
period of more than twelve years.

The competence profile also includes other personal
qualities of Supervisory Board members, such as
entrepreneurial and international experience, having
sufficient availability to devote to the role, a strong
commitment to corporate governance, commitment to

the sustainable, long-term value-creating orientation of
the Company and its business policy for shareholders,

a solution-oriented approach, strategic expertise and the
competence to effect change. Members of the Supervisory
Board must have no relevant (major and not only temporary)
conflicts of interest.

The Nomination Committee of the Supervisory Board
selects candidates for the shareholder representatives -
based on the objectives concerning composition of the
Supervisory Board, the competence profile and the set of
criteria for the shareholder representatives - and prepares
the Supervisory Board'’s election proposals to the Annual
General Meeting. This Committee draws up a requirements
profile to be used in the selection process. Shareholders
receive the detailed CVs of the respective candidates along
with their invitation to the Annual General Meeting. When
selecting candidates, care is taken to achieve diversity in
terms of the composition of the Supervisory Board to ensure
that the Supervisory Board as a whole fits the required
competence profile.

Half of the members of the Supervisory Board are elected
representatives of Group employees in the EU/EEA.

The employee representatives on the Supervisory Board
are governed by special co-determination rules under the
Co-Determination Agreement. The Co-Determination
Agreement also specifies a corresponding set of criteria for
the employee representatives, including diversity criteria,
which serves as a basis for electing employee representatives
to the Supervisory Board. The bodies responsible for
making election nominations to the European Electoral
Board under the Co-Determination Agreement should take
these criteria into account within the limits prescribed by
applicable regulations to ensure that the diversity criteria
and other requirements are met.

In its current composition, the Supervisory Board
demonstrates diversity of professional training and
education, and also has the overall knowledge, expertise
and professional experience necessary for the proper
performance of its duties. Members have diverse
professional and educational focuses (including law,
economics, mathematics, natural sciences, engineering,
and commercial and insurance-specific training). The
Supervisory Board members also have management
experience in various sectors (such as finance and
insurance, software, automotive, and aviation), and extensive
experience in academia and politics. In addition, above all
the Chair of the Audit Committee of the Supervisory Board
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- Maximilian Zimmerer - and the members of the Audit
Committee - Ann-Kristin Achleitner and Nikolaus von
Bomhard - possess recognised expertise in accounting
and auditing. In particular Maximilian Zimmerer and Ann-
Kristin Achleitner are also ESG experts. The different CVs
and personalities within the Supervisory Board reflect the
wide range of duties of the Board and meet the associated
requirements.

Most of the members of the Supervisory Board also have
international experience. The members of the Supervisory
Board come from a number of different countries, and this
reflects the Company’s international activities.

The average age of members of the Supervisory Board at
the end of the 2020 financial year was 60; the youngest
member was 50, and the oldest was 72. There is therefore
a sufficient age mix on the Supervisory Board. In the case
of Supervisory Board member Benita Ferrero-Waldner, the
Supervisory Board has made use of the flexible approach
to the target age limit on the basis of her expertise and
after careful consideration of the circumstances in this
specific instance.

The CVs of the members of the Supervisory Board can be
found at www.munichre.com/supervisory-board.

Independence

The shareholder representatives on the Supervisory Board
aim to ensure that, as far as possible, all candidates whom
they propose to the Annual General Meeting for election are
independent.
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In implementing the German Corporate Governance Code,
the shareholder representatives have set themselves the
objective of having at least eight independent shareholder
representatives on the Supervisory Board.

Taking into account the ownership structure, the shareholder
representatives are of the opinion that all ten shareholder
representatives meet the independence criteria of the
German Corporate Governance Code. In their assessment,
they took into particular account whether the member of
the Supervisory Board or a close relative of the member of
the Supervisory Board (i) is related to a member of the
Board of Management, (ii) was a member of the Board of
Management of the Company in the two years preceding
the appointment to the Supervisory Board, (iii) may derive
benefits that are influenceable by the Board of Management
as a consequence of their membership on the Supervisory
Board (for instance through a consultancy contract), (iv)
represents in particular a specific group that pursues
individual or special interests, (v) holds a major direct or
indirect stake in the company or represents a shareholder/
group that holds such a stake or its interests, (vi) held a
board or consultancy function in the year preceding the
appointment, in particular for competitors, clients, suppliers
or creditors of the Company or for an entity dependent on
these which might lead to a relevant, i.e. material and not
only temporary, conflict of interest in their view or in the
view of the Company, (vii) has been a partner or employee of
the auditors during the past three years and/or (viii) has been
a member of the Supervisory Board for more than 12 years.
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Munich Re is one of the world's leading risk carriers and
provides both insurance and reinsurance under one roof.
This enables the Group to cover large stretches of the
value chain in the risk market. Almost all reinsurance units
operate under the uniform brand of Munich Re. ERGO
Group AG (ERGO) is active in nearly all lines of life,
health and property-casualty insurance. The majority of
Munich Re's investments worldwide are managed by
MEAG, which also offers its expertise to private and
institutional investors outside the Group. For up-to-date
information about Munich Re, visit www.munichre.com.

A core guiding principle for Munich Re is acting in a far-
sighted and responsible manner in the interests of both
the Group and society. We have thus based our Group-
wide corporate responsibility strategy on the shared value
approach. This means that, in our business operations, we
bring together economic and social progress. For a
comprehensive perspective on this key concern of Munich Re,
visit www.munichre.com/cr-en.

Segmentation

34

We also report on non-financial aspects as required by

the European Union’s Corporate Social Responsibility
(CSR) Directive. These requirements have been transposed
into the German Commercial Code (HGB). Detailed
information, especially on reportable aspects deemed
material by Munich Re, can be found in the combined non-
financial statement.

Group structure

The reinsurance companies of the Group operate globally
and in virtually all classes of business. We offer a full range
of products, from traditional reinsurance to innovative
solutions for risk assumption. Our companies conduct their
business from their respective headquarters and via a large
number of branches, subsidiaries and affiliated companies.
The reinsurance group also includes specialty primary
insurers, whose business requires special competence in
finding appropriate solutions.

In ERGO, we combine Munich Re’s primary insurance
activities. Some 69% of gross premiums written by ERGO
derive from Germany, and 31% from international business -
mainly from central and eastern European countries. ERGO
also operates in Asian markets, particularly in India and China.

Life and health Property-casualty
reinsurance reinsurance

Germany

ERGO Life and Health

ERGO Property-casualty ERGO
Germany International

Munich Reinsurance Company and ERGO Group AG are
under unified control within the meaning of the German
Stock Corporation Act (AktG). The relevant statutory
regulations, control agreements and Group directives
govern the distribution of responsibilities and competences
for key decisions between Group management and ERGO.
Control and profit-transfer agreements are in place with
many Group companies, especially between ERGO Group AG
and its subsidiaries.

In reinsurance, we operate in life, health and property-
casualty business. Under reinsurance, we also include
specialised primary insurance activities that are handled by
the reinsurance organisation and business from managing
general agencies (MGAs). Organisationally, we have pooled
worldwide activities covering the Internet of Things (loT)
into the new divisional unit “Global loT".
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As reinsurers, we write our business in direct collaboration
with primary insurers, but also via brokers and within the
framework of strategic partnerships. In addition to traditional
reinsurance business, we participate in insurance pools,
public-private partnerships, business in specialist niche
segments, and also as a primary insurer. We also offer our
clients a wide range of special products, customised
insurance solutions and services, which we manage from
within our reinsurance organisation. Our clients thus have
direct access to the expertise, innovative strength and
capacity of a leading global risk carrier. Thanks to our
capital management know-how, we are a sought-after
partner for products geared to our clients’ balance-sheet,
solvency and rating-capital requirements, as well as their
risk models.
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Focus of life and health reinsurance operations

Our international life and health reinsurance business is
written in the Life and Health division. This is split into
three geographical regions and one international unit that
develops specialised solutions for savings and annuity
products. The focus of the division’s business activities is
on traditional reinsurance solutions that concentrate on the
transfer of mortality risk. Moreover, we are active in the
market for living benefits products. These include products
such as occupational disability, long-term care, and critical
illness, which have seen increased demand. We also offer
capacity for longevity risks.

Besides assuming underwriting risks, we support our
clients in developing new life insurance products. Moreover,
we offer clients a wide range of increasingly digital services,
from medical expertise to automated risk assessment and
claims handling solutions.

In addition, we continuously expand our tailor-made
structured concepts for clients seeking to optimise their
capitalisation, liquidity, or key performance indicators.

Demand for reinsurance is also growing with regard to the
capital market risks often embedded in savings products.
We provide our clients with comprehensive advice on
product design while offering hedging for embedded
options and guarantees linked to the capital markets. Our
own exposure is transferred back to the capital markets.

In order to ensure proximity to our clients, we are
represented in many markets with local subsidiaries and
branches. We write the main portion of our business via
our Canadian branch and our subsidiary in the USA. In
Europe, we have operations in Germany, the United
Kingdom, Spain and Italy. At the same time, we have a
strong local presence in Australia and South Africa, and in
all important growth markets in Latin America and Asia.
Asian business is centrally managed by a dedicated branch
in Singapore, which underlines the strategic importance of
this region for life and health reinsurance.

The property-casualty reinsurance divisions

The Global Clients and North America division handles our
accounts with major international insurance groups, globally
operating Lloyd’s syndicates and Bermuda companies. It
also pools our know-how in the North American market
and is responsible for our property-casualty subsidiaries in
this region, as well as international special-lines business
such as marine, aviation and space, and global large-risk
business, which is pooled in our Facultative & Corporate
unit.

The three major US-based subsidiaries are Munich
Reinsurance America, Inc., The Hartford Steam Boiler
Inspection and Insurance Company (HSB), and American
Modern Insurance Group, Inc. (American Modern). Munich
Reinsurance America, Inc. writes property-casualty

reinsurance business and niche primary insurance business.

The primary insurers HSB and American Modern
specialise in products for which client proximity and - like
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in reinsurance - risk understanding are paramount.
Moreover, we pooled the activities of various specialty
insurers in commercial primary insurance business in
the North American market within Munich Re Specialty
Insurance (MRSI) to better tap into the business potential
in this market segment. The market presence is also
supported by Munich Re Specialty Group, a leading
provider of marine insurance and insurance solutions for
the energy industry.

Our Europe and Latin America Division is responsible for
property-casualty business with our clients from Europe,
Latin America and the Caribbean. Business Units - for
example, in London, Madrid, Paris and Milan - afford us
market proximity and regional competence. In the South
American markets, our Brazilian subsidiary Munich Re do
Brasil Resseguradora S.A. and our liaison office in Bogota
help to ensure client proximity. The division also includes
the divisional unit Financial Risks. Great Lakes Insurance
SE, which has its headquarters in Munich and a large
branch office in London, is also assigned to this division.
We pool a significant share of our Group-wide business
activities in the United Kingdom in these units. Munich Re
is prepared for the consequences of the United Kingdom's
exit from the European Union.

The Asia Pacific and Africa Division conducts property-
casualty reinsurance business with our clients in Africa,
Asia, Australia, New Zealand and the Pacific Islands.
Branches in Mumbai, Beijing, Seoul, Singapore, Sydney
and Tokyo, along with liaison offices in Bangkok and
Taipei, allow us to take full advantage of the business
opportunities in the rapidly growing Asia-Pacific insurance
market. In the African market, we are represented by our
subsidiary Munich Reinsurance Company of Africa Ltd.,
headquartered in Johannesburg. These units and other
liaison offices guarantee our competitiveness in these key
growth markets.

Munich Re's second pillar is primary insurance business.

Operating under the umbrella of ERGO are four separate
units: ERGO Deutschland AG, ERGO International AG,
ERGO Digital Ventures AG and ERGO Technology &
Services Management AG. German business is concentrated
in ERGO Deutschland AG. ERGO International AG manages
international business. ERGO Digital Ventures AG is
responsible for digitalisation, while ERGO Technology &
Services Management AG is increasingly managing all of
the technology activities.

Via ERGO, we offer products in all the main classes of
insurance: life insurance, health insurance, and in nearly
all lines of property-casualty insurance, including travel
insurance and legal protection insurance. With these
products - in combination with the provision of assistance,
other services and individual consultancy - we cover the
needs of retail and corporate clients. ERGO serves some
35 million mostly retail customers in around 30 countries,
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with the focus on Europe and Asia. The latest information
on ERGO can be found at www.ergo.com.

With ERGO Versicherung AG, our primary insurance arm
is one of Germany's largest providers of property and legal
protection insurance. ERGO Vorsorge Lebensversicherung
AG is ERGO's life insurer for capital-market-linked and
biometric products. It offers solutions for all three types of
old-age provision, mainly based on innovative and flexible
unit-linked insurance products. ERGO Lebensversicherung
AG and Victoria Lebensversicherung AG are responsible
for running off our traditional life insurance portfolio. DKV
Deutsche Krankenversicherung AG offers a full portfolio of
comprehensive private health insurance, products designed
to supplement statutory health cover, and company health
insurance. ERGO’s health insurance offering focuses

on products that supplement statutory health insurance,
especially supplementary dental plans.

The specialist travel insurer ERGO Reiseversicherung AG
is a market leader internationally as well as in Germany.

In Germany, ERGO's tied agents (agency sales) and ERGO
Pro (structured sales force) are bundled under one roof in
the sales company ERGO Beratung und Vertrieb AG.
Direct sales in Germany are managed by ERGO Direkt AG.
All of ERGO’s German sales organisations were developed
further in 2020 - in particular with regard to digitalisation
and implementation of the new “hybrid customer” business
model. Today's clients are the focus of the new business
model; they can choose from an essentially identical range of
products via all online and offline channels. ERGO is thus
making integrated use of various channels - such as face-
to-face consultation, internet, online chat, email, telephone
or even video consultation - to leverage new potential.
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ERGO Digital Ventures AG is responsible for digital
transformation. It provides support via innovative sales
strategies, manages the fully digital player nexible, and is
setting up automated technologies, such as artificial
intelligence and robotics. ERGO Digital Ventures AG is
also responsible for further developing international legal
protection and ERGO Reiseversicherung AG business, and
driving ahead their digitalisation. ERGO Mobility Solutions
seeks to establish partnerships and alliances with vehicle
manufacturers, dealerships and mobility service providers.
Further achievements in 2020 included the start of sales
activities at Great Wall Motors in China and the conclusion
of a cooperation agreement with BMW.

ERGO Technology & Services Management AG is a
dedicated arm of ERGO Group AG in charge of managing
the provision of digital platforms, solutions and services. It
has a global remit and supports ERGO in designing optimum
insurance products and fostering the most effective
customer channels. It consists of ITERGO GmbH in
Germany and ERGO Technology & Services S.A. in Poland.
The latter was established in January 2021 by integrating
ERGO Digital IT GmbH and Atena S.A., thus combining the
strengths and capabilities of both organisations in a single
entity.

In Europe, ERGO is concentrating mainly on expanding
its market presence in Poland, the Baltic States, Greece,
Spain, Austria and Belgium. In Asia, ERGO is represented
through joint ventures in the rapidly growing markets

of India and China. In India, ERGO is well positioned in
property-casualty and health insurance. In China, ERGO
China Life - a joint venture with the state-owned financial
investor SSAIH - is tapping into the potential of the major
provinces of Shandong, Jiangsu and Hebei.
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Our brands

Munich Re Group

Munich RE =

| |
| |

Munich RE = ERGO

The Hartford Steam Boiler

German and international

Inspection and Insurance Company insurance companies ERGO
New Reinsurance neW/re German and international ERGO
Company Ltd. travel insurance companies e
American Modern 7= American German and internaticnal Y 4

3 s
Insurance Group, Inc. \\:"’ MODERN. health insurance companies 4

DIGITAL ) D.A.S. Rechtsschutzversicherung @‘
Digital Partners PARTNERS International
L]

Bell & Clements Ltd. Bell&Clements Nexible nexible

Groves, John & Westrup Ltd. GrovesJohnWestrup
MedNet Holding GmbH mednet

NMU Speciality Ltd. n—mu

Relayr Inc. FElayr.

Asset management

MEAG MUNICH ERGO AssetManagement GmbH

The detailed breakdown of participations can be seen in the list of shareholdings in the Notes to the consolidated financial statements. Already in 2019, ERGO brought
ERGO Direkt, ERGO Vorsorge and D.A.S. Rechtsschutz under the ERGO brand in the German market. In addition, steps were taken to bring ERV under the ERGO brand.
The process of bringing ERV under the ERGO brand at international level will be completed in 2023.
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Remuneration report

The remuneration report describes the structure of the
remuneration system for the Board of Management and
Supervisory Board in the past financial year, and contains
detailed information on the individual remuneration of the
members of the Board of Management and Supervisory
Board. The remuneration system for the Board of
Management has been adjusted, effective 1 January 2021.
This adjusted system will be submitted to the 2021 Annual
General Meeting for approval.

The Supervisory Board decides on the remuneration
system for the Board of Management. More specifically,
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the Supervisory Board's Remuneration Committee
supports the full Supervisory Board and prepares
resolutions for the Supervisory Board to discuss in detail
and adopt. The Remuneration Committee comprises two
shareholder representatives, both of whom are independent,
and one employee representative. External remuneration

consultants are not engaged.

The remuneration system in 2020 met the relevant
company and supervisory law requirements, including
those of the German Corporate Governance Code.

Remuneration comprises fixed (non-performance-
related) and variable (performance-related) components,
as well as benefits in connection with a company
pension scheme. Details are included in the following

table:

Structure of the remuneration system for the members of the Board of Management

Assessment basis/

Component Share! Parameters

Basic remuneration 50% Function, responsibility,
plus remuneration in length of service
kind/fringe benefits on Board

Variable remuneration 50% Corporate performance,

result of divisional unit,
personal performance
30% annual bonus IFRS consolidated result
(for 100% performance
evaluation)

Bonus scheme
spanning
one calendar year

Total shareholder return
(TSR) of Munich Re
shares compared with a
defined peer group

70% multi-year bonus
(for 100% performance
evaluation)

Bonus scheme
spanning
five calendar years

(Peer group: Allianz, AXA,
Generali, Hannover Re,
SCOR, Swiss Re, Zurich
Insurance Group)

Pension

Defined contribution plan Target overall direct

remuneration®

-

Corridor
Fixed

Achievement of
annual objective

Linear scaling
0-200%
(fully achieved
=100%)

Linear scaling® Performance of

0-200% Munich Re
shares compared

0% = lowest with peer group

TSR value in

the peer group

comparison

200% = highest
TSR value in
the peer group
comparison

> Retirement
> Insured event

Pension
contribution

> Premature termination

For the variable remuneration, the share shown presupposes 100% performance evaluation.

Performance evaluation

Evaluation of
overall performance:

Adjustment of

achievement figures

by the Supervisory

Board, taking into

account

- individual and
collective management
performance

- financial situation,
performance and
future prospects of the
Company

Loading/reduction of
up to 20 percentage
points

2 In light of the fact that the peer group is very small - with just seven companies (main competitors) - and comprises both primary and reinsurance companies,
there are no further performance hurdles or thresholds. Moreover, to ensure sound and effective risk management, members of the Board of Management should not
be encouraged to take excessive risks in an endeavour to achieve higher bonuses. The bonus amount must adequately reflect the performance of Munich Re shares

compared with that of the peer group.

3 Target overall direct remuneration comprises basic remuneration plus variable remuneration based on 100% performance evaluation.

Basic remuneration and variable remuneration, split into
equal shares of 50% each, provide for a balanced
composition of overall remuneration as stipulated in the
Solvency Il regulations. This means that the fixed
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component represents a sufficiently high proportion of the
total remuneration and enables the undertaking to apply
a flexible bonus policy, including the possibility of paying
no variable remuneration at all. There is consequently no
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incentive for members of the Board of Management to
engage in excessive risk-taking in order to achieve higher
bonuses.

Fixed remuneration

Fixed remuneration comprises basic remuneration plus
remuneration in kind and fringe benefits (such as company
cars and insurance policies). The salary tax on the
remuneration in kind and fringe benefits is borne by
Munich Re.

Variable remuneration

Assessment bases and link to corporate strategy
Variable remuneration comprises an annual and a multi-
year component, both of which are related to the future.

The exact target for the IFRS consolidated result used for
the annual bonus, and the respective figures for a 0% and
200% achievement of objectives (linear scaling) are
communicated externally. The target cannot be adjusted
retroactively. After the assessment period has ended, the
IFRS consolidated result achieved and the corresponding
achievement of objectives are also disclosed.

As regards the total shareholder return (TSR) of Munich Re’s
shares used for the multi-year bonus, which is measured in
relative terms in comparison with the peer group, the
specific values for assessing the achievement of objectives
will not be available until the end of the scheme. The
lowest TSR figure in the peer group comparison is taken as
0% on the linear scaling, and the highest figure as 200%.
After assessing the achievement of objectives, this too will
be communicated together with the comparable values for
the peer group. This ensures comprehensive transparency
regarding the financial objectives.

As only one financial indicator each is used in the annual
and multi-year bonus, the variable remuneration component
is easier to understand. The IFRS consolidated result and
TSR on Munich Re's shares in comparison with the peer
group are two strategically relevant key indicators that form
the basis of the variable remuneration. Both indicators can
be influenced by the Board of Management.

Munich Re's business strategy is geared to profitable

growth and successful positioning among our competitors.
As an established result aggregate and relevant key figure
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for the capital market, the IFRS consolidated result takes
account of the significance of high and stable earnings
power in the annual variable remuneration component. The
target for the IFRS consolidated result is based on annual
planning figures, which in turn reflect Munich Re's strategic
ambition.

Based on its long-term strategic orientation and economic
management of the Group, Munich Re would like to
sustainably create value for its shareholders in the form of
TSR. TSR takes account of dividend payments as well as
share price performance. A multi-year component based
on an increase in TSR in comparison with our peer group
makes up the largest portion of variable remuneration for
the Board of Management. From Munich Re's point of view,
the relative TSR is well suited for bringing in line the
interests of shareholders and of the members of the Board
of Management. The TSR over a period of several years
reflects Munich Re’s long-term performance not only in
absolute terms, but also in relative terms. After all, above-
average TSR development in comparison with the peer
group is not conceivable in the long term without
sustainably generating good results and creating value for
shareholders. Surpassing the performance of the peer
group is in the interests of shareholders - even in a weak
market environment.

As soon as the information on the achievement of objectives
is available, as part of the overall performance evaluation
the Supervisory Board can take into consideration both in
the annual and multi-year bonus the performance of the
individual members of the Board of Management and the
Board of Management as a whole, along with Munich Re’s
financial situation, performance and future prospects. This
is done by means of loadings or reductions of up to 20
percentage points on the relevant objective achieved.

In evaluating overall performance, in particular financial
and non-financial criteria for the individual member’s
performance and the performance of the respective
divisional unit/division and the field of business need to be
taken into consideration. Other aspects, such as those
relating to periods prior to the appraisal period in question,
may also be taken into account. For this purpose, the
Supervisory Board has compiled a set of criteria with the
following examples of bonus-malus aspects:



Combined management report
Group

40

Annual and multi-year bonus: Criteria for the evaluation of overall performance?!

Individual management performance

- Result of division/divisional unit, contribution to overall performance

- Personal performance (qualitative and/or quantitative)

- ESG (environmental, social and governance) criteria

- Employee satisfaction

- Consideration of special market circumstances or unexpected developments

- Implementation of strategy, improvements in organisation and processes, innovation

- Conduct (leadership, role model function, adherence to guidelines/compliance
requirements, cooperation with colleagues and Supervisory Board)

Collective management performance

- Result of field of business (reinsurance and/or primary insurance)

- ESG (environmental, social and governance) criteria
- Employee satisfaction
- Reaction to special market circumstances and unforeseeable developments

Financial situation, performance and future prospects
of the Company

- Financial situation of the Company
- Short-term and long-term profit prospects

- Market environment (interest rates, situation in the industry, etc.)

1 Further key aspects may also be taken into consideration.

Transparency is provided with regard to whether and for
what specific reason loadings or reductions were applied,
and what they amounted to.

The evaluation of overall performance can also take into
account factors that influence business development but
are not reflected in the IFRS consolidated result and TSR.
Therefore, in light of the aim of keeping the remuneration
system simple and transparent, no further financial
assessment bases are needed.

Targets/Achievement of objective for the annual bonus
The aim of the annual bonus is to achieve a high IFRS
consolidated result. The chosen targets are challenging
for the members of the Board of Management given the
prevailing low-interest-rate policies and fierce competition
in the insurance markets.

A target of €2,800m was set for 2020, with the following
linear scaling for the 0-200 % target corridor:

€2,100m = 0% achievement of objective
€2,800m =100% achievement of objective
€3,500m = 200% achievement of objective

At its meeting in March 2021, the Supervisory Board will
decide about the achievement of objectives in 2020 on the
basis of the IFRS consolidated result and taking into
account any loadings or reductions as part of the overall
performance evaluation. As the editorial deadline for the
Annual Report precedes the Supervisory Board meeting,
this information cannot be definitively included in the
remuneration report. However, it is likely that the 2020
annual bonus will amount to 0% as a result of the
coronavirus pandemic. The definitive information will be
made available at www.munichre.com/board-of-
management/remuneration-report on 17 March 2021.
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The same target of €2,800m has been set for 2021, with
the following scaling for the 0-200% target corridor:

€1,800m = 0% achievement of objective
€2,800m =100% achievement of objective
€3,300m = 200% achievement of objective

Targets/Achievement of objective for the multi-year bonus
The objective of the multi-year bonus is the sustainable
performance of Munich Re’s shares in terms of TSR in
comparison with a defined group of competitors. The
companies in this group were selected based on comparable
business activities and size. Furthermore, they must

be listed on the stock exchange and subject to similar
accounting standards as Munich Re, which is why the

peer group only includes European primary insurance

and reinsurance companies. The peer group currently
comprises Allianz, AXA, Generali, Hannover Re, SCOR,
Swiss Re and Zurich Insurance Group. It is the same peer
group as for the analysts’ conference.

The multi-year bonus spans five calendar years. In the first
calendar year, the initial TSR value is established, and at
the end of the fifth calendar year, the final TSR value is
calculated. The values are compared in order to determine
achievement of the objectives, and are calculated as annual
average values. The calculations are based on reporting date
figures.

The Supervisory Board set a target corridor of 0-200%
with the following linear scaling:

Lowest TSR

in peer group = 0% achievement of objective
Highest TSR

in peer group = 200% achievement of objective

Because the specific figures for assessing the achievement
of objectives will not be available until the end of the scheme,
they will be published alongside the target assessment.
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Deferral

The term, structure, and time horizon of the deferred multi-
year bonus reflect essential characteristics of the Company’s
business activities. The TSR in the multi-year bonus fully
reflects the sustainable and long-term performance of
Munich Re's shares, so that a further multi-year deferral
period - which in turn is geared to share price performance -
is neither expedient nor necessary. In the case of the annual
bonus, a deferral period does not offer any significant
added value either, as the annual bonus constitutes only

a rather small percentage of overall remuneration.

Limit to variable remuneration (malus) and clawback

Given that the Supervisory Board can take into account

a loading or reduction of up to 20 percentage points on
both the annual bonus and the multi-year bonus in order to
reflect the achievements of the individual members of the
Board of Management and the Board of Management as

a whole, it has the option of reducing variable remuneration
in the case of negative result contributions.

According to the employment contracts for members of the
Board of Management appointed for the first time after

1 January 2017, with effect from 2020 all unpaid variable
remuneration components are forfeited in the event of
termination of a Board member’s contract by the Company
for good cause or in the event of relinquishment by a Board
member of their appointment to the Board of Management
without good cause.

In addition, all employment contracts of the members of the
Board of Management provide for the right of the Company

Share ownership of the members of the Board of Management

4

to implement any requirements by the supervisory authority
to limit, cancel or not pay out variable remuneration in
relation to the member of the Board of Management.

The employment contracts of the members of the Board
of Management furthermore stipulate that Board of
Management members are obliged to indemnify the
Company if they fail to comply with their duty to exercise
due care and diligence as prudent and conscientious
members of the Board of Management (Section 93 of the
German Stock Corporation Act [AktG]). The Supervisory
Board has the option of demanding such compensation
following a breach of duty. As a consequence, bonus
payments, including those already made, can be partially
or entirely offset.

Upper remuneration limits

The respective 0-200% target corridor defines an upper
limit for variable remuneration paid to members of the Board
of Management. Any higher achievement of objectives is
capped at 200%,; in this case, there is therefore also no
loading as a result of the overall performance evaluation.
There are caps on the maximum amounts of total
remuneration and on each variable component in
accordance with the German Corporate Governance Code.

Share ownership of the members of the Board of
Management

The remuneration system in 2020 did not require members
of the Board of Management to invest in Company shares. All
the same, most of the members of the Board of Management
active in 2020 held a large number of Company shares.

Total value

XETRA of shares in

Number closing Total value % of basic

of shares on price on of shares on remuneration

Members of the Board of Management 30.12.2020* 30.12.2020! 30.12.2020* for 20202
€ € %

Joachim Wenning 16,108 242.80 3,911,022.40 168
Thomas Blunck 5,052 242.80 1,226,625.60 109
Nicholas Gartside 1,525 242.80 370,270.00 33
Doris Hopke 4,318 242.80 1,048,410.40 93
Torsten Jeworrek 4,654 242.80 1,129,991.20 70
Christoph Jurecka 7,011 242.80 1,702,270.80 113
Achim Kassow (since 1 May 2020) 1,455 242.80 353,274.00 31
Markus RieB3® 7,500 242.80 1,821,000.00 66
Peter Roder* (until 31 December 2020) 5,964 242.80 1,448,059.20 129

1 Lasttrading day in 2020.
2 The percentage of shares relates to the full annual basic remuneration.
3

As regards the overall value of the shares in relation to basic remuneration, the basic remuneration that Markus RieB received for his work at ERGO Group AG

was also taken into consideration.

4 In the case of shares held by Peter Réder that are still subject to minimum holding periods, these periods remain in effect unchanged despite his retirement

Other

Continued payment of remuneration in the case of
incapacity to work

In the case of temporary incapacity to work due to illness
or for another cause beyond the Board member’s control,
the remuneration is paid until the end of the contract of
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employment. The Company may terminate the contract
prematurely if Board members are incapacitated for a
period of longer than 12 months and it is probable that
they will be permanently unable to fully perform the duties
conferred on them (permanent incapacity to work).
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No guaranteed variable remuneration (sign-on
bonuses/recruitment bonuses)

As a matter of principle, the Company does not pay
guaranteed variable remuneration to members of the Board
of Management. We only pay sign-on/recruitment bonuses
in exceptional cases and on production of corresponding
evidence if a new member of the Board of Management
forfeits a bonus by a previous employer. Compensation

for forfeiting variable remuneration components paid by

a previous employer is paid in several instalments and is
tied to prerequisites for disbursement.

Severance cap and change of control

Members who joined the Board of Management before
2017 have no contractual right to severance payments.

If one of these Board members’ employment contracts is
terminated prematurely by the Company without good
cause, any payments to be agreed may exceed neither the
equivalent of two years’ total remuneration nor the
remaining term of the employment contract, if the latter is
shorter. If the employment contract is terminated for good
cause on grounds that are within the Board member's
control, no payments are made to the Board member.

The calculation of any payment is based on the overall
remuneration for the past financial year and, if necessary,
on the probable overall remuneration for the current
financial year.

If the contract of a member who has joined the Board

of Management since 1 January 2017 is terminated
prematurely by the Company without good cause, the
member has a contractual right to a severance payment.
Such payments are equivalent to two years’ total
remuneration, but are restricted by the remaining term

of the Board member’s contract if this term is shorter.
Annual remuneration is calculated on the basis of fixed
annual remuneration and variable remuneration paid out
for the prior full financial year before the contract was
terminated; remuneration in kind, other fringe benefits
and contributions to occupational retirement schemes are
not taken into account. Payments received by a Board
member during a period of notice after termination of the
appointment are offset against any severance payment.
There will be no right to severance payments in the event of
extraordinary termination of the Board member’s contract
by the Company for good cause.

As a matter of principle, the Company ensures that
severance payments are related to performance achieved
over the whole period of activity.

Contractual obligations for benefits triggered by a change
of control will not be granted.

Stock option plans

No stock option plans or similar incentive schemes are in
place for the Board of Management.
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Remuneration for other board memberships

In the case of seats held on other boards, remuneration for
board memberships must be paid over to the Company.
Exempted from this is remuneration for memberships
explicitly classified by the Supervisory Board as private.

External consultants

Munich Re does not engage external consultants to
draft or implement remuneration systems for the Board
of Management.

Pensions

Through the end of 2008, the members of the Board

of Management had a defined benefit plan. In 2009,

a defined contribution plan was introduced for new Board
of Management members.

For defined contribution plans, the Company provides a
pension contribution for each calendar year (contribution
year) during the term of the employment contract. It
uniformly amounts to 25.5% of the target overall direct
remuneration (= basic remuneration + variable remuneration
on the basis of 100% achievement of objectives). The amount
of the pension contribution takes into consideration the
peer group (including DAX 30 companies) and the pension
contributions for the employee groups below the level of
the Board of Management. The pension contributions for
the members of the Board of Management are paid over to
an external pension insurer. The insurance benefits that
result from the contribution payments constitute the
Company’s pension commitment to the Board member.

Board members appointed before 2009 were transferred
to the defined contribution plan. They kept their pension
entitlement from the defined benefit plan (fixed amount in
euros) existing at the date of transfer, which was maintained
as a vested pension. For their service years as of 1 January
20089, they receive an incremental pension benefit based
on the defined contribution plan.

The Supervisory Board determines the relevant target
pension level for pension commitments from defined benefit
plans and defined contribution plans - also considering
length of service on the Board - and takes account of the
resultant annual and long-term cost for the Company.

In addition, members of the Board of Management
appointed before 2019 benefit from the Munich Re pension
scheme, which is also a defined contribution plan.

Greater benefits at beginning of retirement

Some Board of Management members have special
contractual agreements which stipulate that they will
receive a special payment, equal to their most recent
monthly basic remuneration, for six months after retiring

or three months after departing Munich Re - provided that,
upon termination of employment, they are entitled to an old-
age pension, a disability pension or a reduced occupational
pension on early retirement.



Combined management report
Group

Board members appointed before 2012 are entitled to an
occupational pension on retiring from active service with
the Company after reaching the age of 60. Board members
appointed since April 2012 are entitled to an occupational
pension on retiring from active service with the Company
after reaching the age of 62. All members of the Board of
Management must retire from active service no later than
at the end of the calendar year in which they turn 67.

Benefit:

- In the case of defined contribution plans: Annuity based
on the policy reserve or payment of the policy reserve as
a lump sum.

- In the case of a combination of defined benefit plans and
defined contribution plans: Vested pension from the
defined benefit plan and annuity from the policy reserve
under the defined contribution plan or payment of a lump
sum.

Disability in this respect means that the member of the
Board of Management is likely to be unable, or has already
been unable, to exercise his or her position for six months
without interruption, as a result of illness, injury, or
infirmity beyond what is normal for his or her age. The
entitlement to a disability pension does not arise until
expiry of remuneration payment obligations or continuation
of remuneration payment obligations after a mutual
agreement to terminate the employment contract, as a
result of non-extension or revocation of their appointment
to the Board or where the contract of employment has been
terminated by the Company due to permanent incapacity.

Benefit:

- In the case of defined contribution plans: 80% of the
insured occupational pension up to the age of 59 or 61,
with subsequent occupational pension.

- In the case of a combination of defined benefit plans and
defined contribution plans: Vested pension from the
defined benefit plan and 80% of the insured occupational
pension benefit up to age 59, with subsequent occupational
pension based on the defined contribution plan.

Members who joined the Board of Management before 2017
are entitled to a reduced occupational pension on early
retirement if the contract of employment is terminated as

a result of non-extension or revocation of their appointment
without the Board members having given cause for this
through a gross violation of their duties or having requested
it. This applies where the Board members have already
passed the age of 50, have been in the employment of the
Company for more than ten years when the contract
terminates, and have had their appointment to the Board of
Management extended at least once.
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Benefit:

- In the case of defined contribution plans: Annuity based
on the policy reserve or payment of the policy reserve as
a lump sum at the date the pension benefit is claimed.

- In the case of a combination of defined benefit plans and
defined contribution plans: Entitlement of between 30%
and 60% of pensionable basic remuneration, reduced by
2% for each year or part thereof short of the Board
member’s 65th birthday; the Company assumes payment
of the difference between the monthly occupational
pension and the monthly incremental pension from the
external insurance.

Members who have joined the Board of Management since
1 January 2017 are not entitled to a reduced occupational
pension on early retirement.

Vested benefits are paid upon the Board member reaching
the age of 60 or 62, in the case of disability, or in the event
of the Board member’s death.

Board members are entitled to vested benefits under the
German Company Pension Act if they leave the Company
before reaching the age of 60 or 62 and the pension
commitment has existed for at least three years (from 2021;
previously five years) at the time of departure.

Benefit:

- In the case of defined contribution plans: Annuity based
on the policy reserve or payment of the policy reserve as
a lump sum at the date the insured event occurs.

- In the case of a combination of defined benefit plans and
defined contribution plans: The entitlement under the
vested pension is a proportion of the vested pension based
on the ratio of actual service with the Company to the
period the Board member would have worked for the
Company altogether up to the fixed retirement age (m/n-tel
process, Section 2(1) of the Company Pension Act). The
entitlement from the incremental pension comprises the
pension benefits fully financed under the insurance
contract up to the occurrence of the insured event based
on the pension contributions made up to the date of
leaving the Company - (Section 2(5) of the Company
Pension Act). This entitlement is paid out as an annuity or
alump sum.

Provision for surviving dependants

In the event of the death of a Board member during active
service, the surviving dependants continue to receive the
previous monthly basic remuneration for a period of six
months if the deceased joined the Board of Management
before 2006. In the case of Board members appointed
between 2006 and 2018, the previous monthly basic
remuneration is paid to the beneficiaries for a period of
three months. If the Board member’s death occurs after
retirement, the surviving dependants of members of the
Board of Management who were appointed before 2018
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will receive the previous monthly occupational pension for
a period of three months, provided that the Board member’s
marriage or registration of civil partnership had taken place
and/or the member’s child(ren) had been born before the
Board member started drawing the occupational pension.

Surviving spouses and registered civil partners normally
receive a pension amounting to 60% of the defined benefit
or insured occupational pension; single orphans receive
20% and double orphans 40%. The total amount may not
exceed the occupational pension of the Board member. If the
Board member’s occupational pension was reduced owing to
early retirement, benefits for surviving dependants are based
on the reduced occupational pension.

Amount of remuneration

The level of the target overall direct remuneration for the
individual members of the Board of Management was set
by the full Supervisory Board, acting on recommendations
from the Supervisory Board’'s Remuneration Committee,
and taking into account the responsibilities and
performance of each member of the Board of Management,
the performance of the full Board of Management and the
situation, performance and future prospects of Munich Re.

As part of horizontal and vertical benchmarking,
remuneration was first assessed as to whether it is
customary and appropriate compared with remuneration
at other market players and within Munich Re. As a rule,
remuneration data of DAX 30 companies derived from an
annual study is used to assess whether remuneration is
customary in the market. When making comparisons, the
Supervisory Board pays particular attention to market
capitalisation. In the course of assessing how customary
remuneration is within Munich Re, the Supervisory Board
considers the remuneration over time of Board of Manage-
ment members in overall relation to the remuneration of
both senior managers and staff members.
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Pay ratios

In the reporting year, the target overall direct remuneration
of the Chairman of the Board of Management was 39 (37)
times the average target overall direct remuneration of all
Company employees (excluding the Board of Management).
The average target overall direct remuneration of all
members of the Board of Management was 24 (22) times
the average target overall direct remuneration of all
employees (excluding the Board of Management).

Disclosure of Board of Management remuneration

Board of Management remuneration is disclosed under two
different sets of rules, namely German Accounting Standard
No. 17 (DRS 17, revised 2010) and the German Corporate
Governance Code. There are therefore deviations in
individual remuneration components and total remuneration.

Board of Management remuneration under DRS 17

Under DRS 17, remuneration for the 2020 annual bonus is
shown as the provisions set aside for that purpose taking
into account any additional/reduced expenditure for the
previous year, since the performance on which the
remuneration is based has been completed as at the
balance sheet date and the requisite resolution is already
foreseeable. Under DRS 17, remuneration for multi-year
performance 2017-2019 is recognised in the year of payment,
i.e.in 2020.

Fixed and variable remuneration components

The serving members of Munich Reinsurance Company’s
Board of Management in 2020 received remuneration
totalling €22.8m (23.8m) for fulfilment of their duties in
respect of the parent company and its subsidiaries in the
financial year. Their remuneration thus decreased by
around €1m compared with the previous year's figure. This
decline in total remuneration is due in particular to the
likelihood that no annual bonus will be paid out for 2020 as
a result of the coronavirus pandemic. This amount, which
will not be paid out, exceeds the payments for basic
remuneration that were higher than in the previous year,
the 2017-2019 multi-year performance bonus, and
compensation payments made instead of an employer-
financed pension. Total remuneration received by the
individual members of the Board of Management is shown
in the table below.
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Remuneration of individual Board members as per DRS 17 (revised 2010)
(in accordance with Section 285 sentence 1 (9a) sentences 5-8 of the German Commercial Code (HGB) and
Section 314(1) (6a) sentences 5-8 HGB)'
Remuner-
Basic ation in Multi-year
Financial remuner- kind/fringe Annual perform-
Name year ation benefits bonus? ance®* Other Total
€ € € € € €
Joachim Wenning 2020 2,325,000 37,149 0 1,604,423 3,966,572
2019 2,225,000 40,963 867,750 773,465 3,907,178
Thomas Blunck 2020 1,125,000 32,093 0 863,870 2,020,963
2019 1,075,000 33,913 419,250 793,555 2,321,718
Nicholas Gartside (since 18 March 2019)° 2020 1,125,000 22,625 0 573,750 1,721,375
2019 848,909 19,478 331,075 411,188 1,610,650
Doris Hopke 2020 1,125,000 26,919 0 823,690 1,975,609
2019 1,075,000 31,532 419,250 879,305 2,405,087
Torsten Jeworrek 2020 1,625,000 39,029 0 1,185,310 2,849,339
2019 1,550,000 38,286 604,500 1,098,580 3,291,366
Christoph Jurecka 2020 1,500,000 24,240 0 1,524,240
2019 1,300,000 30,041 507,000 1,837,041
Achim Kassow (since 1 May 2020)° 2020 750,000 46,036 0 382,500 1,178,536
2019
Hermann Pohlchristoph (until 30 April 2020) 2020 358,333 15,185 0 507,640 881,158
2019 1,075,000 48,370 419,250 1,542,620
Markus RieB’ 2020 2,750,000 116,944 0 1,801,166 4,668,110
Thereof for Munich Reinsurance Company 500,000 36,654 0 700,088 1,236,742
2019 2,675,000 119,459 165,750 1,666,785 4,626,994
Thereof for Munich Reinsurance Company 425,000 23,888 165,750 667,013 1,281,651
Peter Roder (until 31 December 2020) 2020 1,125,000 35,060 0 823,690 1,983,750
2019 1,075,000 30,446 419,250 763,420 2,288,116
Total 2020 13,808,333 395,280 0 7,609,789 956,250 22,769,652
2019 12,898,909 392,488 4,153,075 5,975,110 411,188 23,830,770

Where necessary, amounts have been rounded to the nearest euro.

At the time of preparation of this report, no Supervisory Board resolution had yet been passed on the amounts to be paid for the 2020 annual bonus. The amounts shown
for the annual bonus are based on estimates, i.e. the relevant provisions and any additional/reduced expenditure for the 2019 annual bonus. The amounts shown for the
2019 annual bonus comprise the respective provision for 2019 and any additional/reduced expenditure for the 2018 annual bonus. The bonus payments for 2019 can be
seen in the remuneration tables “Remuneration paid in accordance with the German Corporate Governance Code”.

The multi-year performance component paid annually through and including 2017 was geared to the success of the fields of business and personal performance of the
members of the Board of Management, for which three-year objectives were agreed. In addition, the Supervisory Board assessed the overall performance of the Board of
Management as a whole and the individual Board members, and it also took into account developments during the appraisal period that are beyond the influence of the
Board. Payment was effected in the fourth year, with 25% of the net payout amount to be invested in Munich Reinsurance Company shares that must be held for at least
a two-year period.

The amounts paid out in 2020 were for multi-year performance 2017-2019, those paid out in 2019 were for 2016-2018.

Other: Nicholas Gartside does not participate in an employer-financed pension. By way of compensation for this, a conditional one-off payment will be made at the end of
his appointment. In the event of his death or disability prior to the end of his term of office, this payment was approved, to be made pro rata temporis for the period until then.

6 Other: Achim Kassow does not participate in an employer-financed pension. By way of compensation for this, a conditional monthly payment was made along with other

remuneration.

7 The compensation components that Markus RieB received for his work at ERGO Group AG are included in the remuneration.
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The variable remuneration amounts payable are listed in
the table below.

Amounts payable for variable remuneration of the individual Board members in the event of 100% performance evaluation

as per DRS 17 (revised 2010), corridor 0-200%'

46

Annual Multi-year Total amounts
Name bonus?*4 bonus®* payable
Setin for € € €
Joachim Wenning 2020 2021 697,500 1,627,500 2,325,000
2019 2020 697,500 1,627,500 2,325,000
Thomas Blunck 2020 2021 337,500 787,500 1,125,000
2019 2020 337,500 787,500 1,125,000
Nicholas Gartside (since 18 March 2019)° 2020 2021 423,563 988,313 1,411,876
2019 2020 337,500 787,500 1,125,000
Doris Hopke 2020 2021 337,500 787,500 1,125,000
2019 2020 337,500 787,500 1,125,000
Torsten Jeworrek 2020 2021 487,500 1,137,500 1,625,000
2019 2020 487,500 1,137,500 1,625,000
Christoph Jurecka 2020 2021 487,500 1,137,500 1,625,000
2019 2020 450,000 1,050,000 1,500,000
Achim Kassow (since 1 May 2020)5 2020 2021 423,563 988,313 1,411,876
2019 2020 225,000 525,000 750,000
Hermann Pohlchristoph (until 30 April 2020) 2020 2021
2019 2020 107,500 250,833 358,333
Markus RieB® 2020 2021 138,750 323,750 462,500
2019 2020 150,000 350,000 500,000
Peter Roder (until 31 December 2020) 2020 2021
2019 2020 337,500 787,500 1,125,000
Total 2020 2021 3,333,376 7,777,876 11,111,252
2019 2020 3,467,500 8,090,833 11,558,333
1 Where necessary, amounts have been rounded to the nearest euro.
2 The remuneration set for the annual bonus for 2020 is payable in 2021, that for 2021 in 2022.
3 The remuneration set for the multi-year bonus for 2020 is payable in 2024, that for 2021 in 2025.
4 Information on the assessment bases and targets for the amounts set for 2020 and 2021 is provided under Remuneration of the members of the Board of Management in

2020 at the beginning of the remuneration report.

(S

the 2021 financial year, to the remuneration components - resulting in higher annual bonuses and higher multi-year bonuses compared with 2020.
6 The ERGO Group AG remuneration system does not provide for a variable component. Markus RieB thus only receives variable target amounts from Munich Reinsurance

Company.
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Pension entitlements

Personnel expenses of €5.6m (5.7m) were incurred in

the financial year to finance the pension entitlements for
members of the Board of Management active in 2020.

Of this, €0.6m was apportionable to defined benefit plans
and around €5.0m to defined contribution plans. As a
consequence of the risk transfer to an external pension

Pension entitlements'
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insurer under the defined contribution system, the visible
pension costs since 2009 are noticeably higher. The
Company accepts this increase in order to avoid higher
costs in future and to eliminate long-term pension-specific
risks. The following defined benefits, present values,
contribution rates and personnel expenses result for the
individual members of the Board of Management:

Defined benefit plan

Present

value of
defined Provisions
benefit for
Financial Defined as at personnel
Name year benefit? 31 December expenses®
€/year € €
Joachim Wenning*® 2020 - 18,303 1,517
2019 - 18,173 1,643
Thomas Blunck*® 2020 120,000 5,267,574 209,529
2019 120,000 4,424,945 211,946
Nicholas Gartside (since 18 March 2019)¢ 2020 - - -
2019 - - -
Doris Hopke*® 2020 - 12,310 606
2019 - 12,532 592
Torsten Jeworrek*”? 2020 171,000 8,479,895 242,454
2019 171,000 7,316,522 249,534
Christoph Jurecka*® 2020 - - -
2019 - - -
Achim Kassow (since 1 May 2020)° 2020 - - -
2019 - - -
Hermann Pohlchristoph (until 30 April 2020)*° 2020 - - -
2019 - 5,394 324
Markus RieB*# 2020 - 70,654 13,296
Thereof for Munich Reinsurance Company - 70,654 13,296
2019 - 57,772 11,842
Thereof for Munich Reinsurance Company - 57,772 11,842
Peter Roder (until 31 December 2020)! 2020 90,